o0 lom
«Jgleyge
e Jw
1Fee Sl g ylet

YP—\ o

7
<
&
-
T
N
)
«
c
]
=
(%]
IS
®
S
£
IS
S
S
=
kS
]
E
3
[a)]

o o Pl 43 gi (g 3 SO Sy gy dolikad

b o300 5510 53 slaienl o pike pp Mo liy (slawie LS Jtowin ) glitesy Jte &1

Ay A A .
Jﬁ;)‘“‘)ﬂﬁ-'ﬁ"dg‘w w}ﬁ)bw

A el L J';ijjSlf o3 sl Co e agliy la e U e ke Jue S G Lt s
.Jﬁ‘qua.}‘J Cf}l‘”i‘ﬁbwﬂﬁﬂb‘ﬁ_d"&*’j aosls d)J‘JﬁJ:J)JE).‘ LLSJJ.:)lSt_‘BMWJJJLﬁ}}l J:})
‘-;QJL,Q.?6ﬂ§4aj~u34_5)_5Q‘JS)SJ}&J.‘))‘AJLM‘L‘KSJJ.))JJ%}w))‘v&|dw)l5)‘ﬁ\VOVJJLJ:LS)L&T:MB
Slas 8 S5 astle GRee aslidn 3l baesls (55500 S jsbaueas as i § b o AJJM'V.??Q\);;«{J&;Y'H Slaab
‘_5) Jitl.:.o LanASMoJLﬂw\ ajLw_}‘}:?r.d Q’i‘ﬁ)).‘ Mwﬂ gﬁ'«\-’) wl:m 6‘]’ 1 4.’2.9); o .:)\.L'L';.u‘ 6Lhz.ﬁwﬁ
S A eslaal ;;‘CSJS gﬁ'-l'-'-l'l V‘.’.J”JCLJJJS L;L:.ﬂ g.,‘.;f.o )‘ L;lliliu:’““)}l"““‘))bw”ﬁ’f LS;SU‘M )‘J"‘ SEPY
ol d_)ji};féuob‘b C«.«J‘)‘D_}j})} r_)y L;,’,L_ili‘)\)js')"‘ ijidsg;ﬂgu‘};dn',\/)\ ;,{\J.pﬁzl.&,a UMJLZ.::J:JJM
o5 3l esliud L 5 (ol S¥slae (S3ladde 5 (Stet B3 a5 8 5dlS 05031) (blizad 5 o 5 bl G b )
By ol iash Sbaad e 4 a5 Lot & Jile sl a3 ools 0L eassl s Ll Smart Pls , Spss 53l

amedls b sl o e o Slasl e plulid glaail e 5 sbal 3K a pioan

(saeid.barforush80@gmail.com) ol 1 « il « Ml a13T ol&ils ¢ bl A5 o s 03,8 iyl sl IS (g gl ‘
(sims sk 32) (hamidokati@yah00.com) ol 1« 15 oDl 3151 ol&ils ¢ bl dl s e 05,8 Ssbislse’

(jrahdarpour@yah00.com) &l 1« L5 « oMl 3151 el&ils « Ll5 dls ey ke 05 5 5ol "



http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

4o e

iy baim 53 (93,0 5 B, e Olpear Sl mlie ) pme HUls slatil ;5B 5 (63Dn p g o050 432555 L
5o 3l las g Sl gl UL AL Il 4 5, lls s & das OF (gose e SRl 5 Ol
aolesle b col o el (o5 g S 2500 L Jolie (8 5 Sl 03 5 bl (sl el OUSLIS Joles
Lt 5 sl mul S den O Ly 53 3o sobile 5l SuSS L 3,0 4 basldasal op e cdor )
o2 Ol Slm psll5 sl a5 1) plasliaial Wil & s s5g Sl S 1) 255 slaas, 5 bis
S 2 L Ol &Sl (gl oltaiad o pie sF1Rl ol (IS 5 el da o3 ged Sl o
Lol 515 bl dxtes QLSS lacslge O 53 oS ol ol 15 sl 30 55 5 03,5 S5k e ol 4 (ol
OYAY ke 5 ls (SIS L (6 Sue) 35 snlinal Conlie (slae) s 4o

Gs Sogy sl ) bbb (otlbidcanesr Sl 5 oi 5 sldaial 5508 il ol Ko
a5 b S35 Oble (YT IS 5 (655 hus) Sl 03,8 (b5 shatad u e (sl S5l
e ol lla e sl 3 Sler oy 5 s Camer Ol i sl slas s (0 Sler (I elans
A agi o Joli 5o w a5 Bl Osls s I S,y a8 358 08 U (5580 25mS Crpe W LIS
3508 cn Ll (S5 0,8 OIS et el s axlpe st Gy e Gl L s slaobel
L olilacussale 4 aloes sl 1y bolsle a5 ol s KT dia 55 0Ll 3508 51 doys WV s sl
(10 ) ol il el ge 55K

ol o 3 OB a0 0 ool S ol et 5o 3 45 b 53 55 (izman
Tk 5 Ol O sliks kg ileals Sl e 4 ool 5 Cmal VL Ll ik by e
S 5 e Ol e ) el Ll b Olaaine )y 1 loes S (Saegls Ll sliaial Sy e ((Y000)
53 kit plulis Sler e 1o 5o o5 9a GlS S8 L o ,mly Sladl wls Olgea o5 VL glac LB L

JALG d‘ﬁv\-‘ Syee D Sl Cﬁ.lj.i.l.ﬁ BE) J.ALO Q‘ﬁ#&&bd\bb BE) L;;"A.ﬁ}.’. GL:J (“ﬂoh ‘M)JJ;@JE'

LWiblen, Dery & Grant
2. Mathew
3. Morton, Ashton and Bellis


http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

S dose 0L 8 i e 58 et 0T gl bl Yot Jle s Ml S S0 e
Oy ol ol s s e yolanst] sliazal Co pde (gl 1y 555 &35 5l do)s £0 B Yy Ol pike
3 e Sgle) Llandls s Olsle aB) Cupe el Gl basldaial o Olpde opl 1) ale>Se LB
Sl g5 o 5 Sl il 5L et b BT 3 o3l (o505 slanal Sy e (YR (Sl
sl sls spm edae (Al 5 Woleile s sldanal Sy pide b BLSI s aclasls onl ol es sl ol
- ¢l>.u'| OB sl Gy pde (gl Obesle a5 ol 3550 cpl 53 58 0 e dus Wadlesle js iy &S Al
S 5yh e sasie O Gl o2 Sl olal pen 1 5 398 e Gt Ol a3l s Sjleas s
Oles 53 b Gl nss ol Olo3l gl 1 datns Ll (55555 ool & Olailo 15155005 ol bl
Gladde 4 a5 0500 03 sliatal o e gl Ol ol 45 558 e sy CdB by SHn sadlsl
Sl 8 ol bt skl 8 WS o eslital 2l Siomeln s et Sl ekam RESE
CROILS o Jos 335 pb 5 uzs Ss el L (51 gt nl 5 oS (oLl st BB lalans
(Yo rA

Sl glaslg (ol ey, 5 (S5 S s ewlad S i (oLl 253 (BT glags st as, L
g S kel Olgsas rbtimas a3l Lol ol L BLl 5 i ST b agrlse ol L b slasls
il 533l l by s g e s el Sl 51 S el [ el 5 (08 sl
Slaas o a osy el aBl 151 Sl 4 Olosle ul by 5 el Olpe 8 3L Olg s (Soles,
LU Sk sose mbe cn e Shcml 03 S sbl Olsle cpl Gl 1 it slasls 3lme LB3 Jo3 51
5SSk Kl &S Ll a8 el WL 5 Gaase Ll a8 ot Ll 3 b BLS 5 agrlge s
o ke S 3 S o 1 ciled Gima |y e sl b Olaslor ol ST GBlaal Wl 5 das (idsy 1 Ol
el Sl e ol 4 it L Sl
g s i Ll (658 S il g0l 1 el) Ol Sl (6 sear ol (55, IS5 sbu

el Ll S 5 ag,sbd b i L as |l elanl e Olsle ool Olial 4 slaws gl 3L 555

L. The Economist
2_ Bureaucratic
5. Cappeli


http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

olonil Sladllae 53 s Aoy o e Sl Olesla pl 53 Ol e 5 asldazal Al 5 s & 4x 5
S b a5 1 635 salice |y sltaial Co pde laduling o, Ol Ol o sldaiad Copde ol
slsal o pde sladuling 4 2aS 5 Kl § 518 ax 35 5550 3 Shas oﬁﬁwéuﬂgﬁ.ﬂml C ke
e dnli e ke U St gl JUo €D 4 B ssde B0 SRash onl 53 el 0dd

2313 el B gl ST e 55 sl

SR At g s B Sl

S DS 3 5k sl psete el el 38 555 1880 ans 3 oS ol ddr Tid a pgde slidanod g e
Sl 53 lixial oy ol lixiel gl Ko > Sl ditne padid b = e ks b "aliazal 5l
B, s 5 el s ot (RS el gl e 8 5l ool e o aolsle 5 s s (ST A s
Szl g ke ane 5 (VWA (Gl 5 o Sl) ool syl (6l (S3bal ol g slazal Sy e 5 Llos S a
Wl g5 o O oS S ot 3500 Dladiar b Olola 55 B, Cyge Lad 5 IS 5 S Jalye A O S
S s ol b kin S Olesle g sSs 5 ddy Sl g eyl Dbyl 4 LOLsle 6l 1y (63L5 slms Sla i)
2l Slaptnw (8 Sl Sas x0T o St 5 s AST Ll 8 ale s Laolesl 5 (g3 5ukas
35 5 ot iy Oode Sladlile o el o 53 el S e 51wl e ) U1 85 s S5
Colla e Cab e ooy |y 5550 OLS,IS slbanad B it 3905 3 5 b e OLS, 5y 1 ool ale
o Lolesle g5 13 3T i ils 51 S OUT &zl 5158l 5 shbaad b 131 g ke 035 01 S
OFAY e 5 eili) il

(g 25 Jgame canlllae 3)p0 508 el B el S3 L LS il el S ) ol o
Wl o 03551 Il 5 4 g LaaBly 5 sb e 5 o 5w i cobel anslr

B SRk 5l edal sy s o - Jgux

e sl | 5 s ) @bl amale | gz g T ok 58
Jots
ol S5 Sl (il S olbaial Cu pde GaG e | ele o | anlb sbaes oS 4S5 SSL



http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

e 6LAW olaiul Co pde (Glae sl tsg S8 | Sl | Ly glacs o S
. . fu - A\
e Sl mle Lo e se Slagtens OB TRy 4S5 3 ke S e
b e el i ol (Ml e (Y1)
shtazal o e gboesnd 31 el 53 Lo ol s
L agb s b ol 555 b
G Ced ke L Gl S d Al glacs b S
Copde 5 s a5l 2l o oS o
PPN SR JCCH PRI Sy TS [ i S 1
S e Sl S b 4 cd e iy glacs 2
S e eslanal el S s
el 30 QLSS Laim 5 ol s Olesle gla ) g o | 51 s s oS SIS (0)
slaslael
s 2
pde o STosl sltazal Sy pde Slaegd e | Saeen 05l | Sop slacs 2 wel L)l TS
Copde Glacgd ot I olianab-Slhsl Gl | e R IR L el
Sty el B gl ol ly et STyl slaacal O S| 5 Hos s YV e)
o2 3R
Goo Olpde i Lo 5 Jid 4w oot 56 LSS Ll Ol ke S ala S
L5 Sbe Ol e U5l " s
vj BRSNS D u-'»L:AQlJ.iJA oD
(YeVe)
Ol e
S SousS Ol el gl bl ge el
YV e)
Ay o IS Sl wlo e e 3| ) 5 S | SVolee g5V el olJT 25
. ;=ﬂyu@uwuﬂ_}u;t Fe 9 S S [©S) oA )
Ye\y)
S W R NG W R F P ERS R INCIN Rl IONE P PR NP Ol ke S L)l SUl e
Okl 4 das b Sl dg 5 (6,500 4 (S M) ‘.LUJ'JJA
S gl s asls e LI Olesle 53 Laslaszal (Yoo N)

L Tatoglu, Glaister & Demirbag
’-Son nenberg
3 Claussen, Grohsjean, Luger & Probst



http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

53 s gla el w4 cd VL Ol ad S
Sl gl s s SASL 4 il S sl Oljle
©ooRIS e e Smdl gl & s
53 0ble dad b Sleslu dgad 5 amu s duad 5 (5,50

el bl olesle

5 s sty colel amalr (rass 8 Wi SSLas e s slawnty i 25 Jad U3

ol ol 03)}1 JL @;mwduwli»kww

S sl s Ollas S Y do

e slaaly JelSsa 25 s bl anal S5 s 30
e el S5 LS W Sl s Lele ey Lt o Jebos Wb, L AS | e s e,
A sl s34 JUEsl 5 Sl o) e s i (vag)
alé) LS:L’ BE) Lasldezwl u.,\> 2 v})l.> JA}Q
Sty Ll Sl ol Sl i &S ol ol slized sbesesls ks |5 baobesle Ol pie S| s orlogh
Gl b 5l Ol b s S S > (gl lazass Sk slaslg Ovas) JulKes
gl Sypde Sl (dsl anen) Lasliazal oy e gkl lo
Slapton Sosa gl e (32 aren) sole Gl
L;Lh(au:%‘ aJJJ;}{)A ‘Lfl-md‘ CL.A Copde Slowal S pde
a5 ol plete Ll e
s 100 e e s s sl Cupde o St LS| (S Osmon S | Olsle OLSLE oS | 0SS s hpo s
5 basldazal (6 ane g daslitazal cils &5 dasliazal Ol | (alf . (’K O S5 | ot o b (\yag)
caals sl ugtn Ol Sl Sas Gos e | e s 4 Osed] ol s
el S0 Suse e Sl asliaial ans 55 5 Lasldazad
Sl dgas s O slayl 5 sldazul Sy e 1 ayls Gl SVsles Jao | pske KESHN S (Tar) oLl
S CUU VRN K PSR CUUR Vg SO SUS O [ WS Sole Mow | cme Ol eS| s emS g
S Gl s glags 5Kl ol Sy e 5 N paile 0ras) sl
Mdu)ﬂd)jijj_’&éyb;twdujﬁj WCJ\}PU
ol Gl e Copte Glle S ot aile Jdes | Ve s Olpe S| s e
b LSﬂ-’J LSL-““-JJ) 9 u:..\}é gulﬁ,\.« &»«N ‘thx.ab 9 il AUIUJ)\)') (\V/\G\) P
05 e Slesle Koa b adlie Olye @ Lemaly lassl | 0sa3T 5 bl s | Ole,lS Ol e S | 5SS LS

e Olgs a4 apeisy slaysl ol b epde S 3

e slaolsl

L D'Amato & Herzfeldt



http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

Al U e ey 3 0L odr L Slesle Kas Sl

IS ol

(\YAQ) i~

Ale dilazils ASE a8 Sladlls s Taae s Slalllas & b 55 anils 22y Goe b ol J a6 4l

o e Sler 4o e s aolesle s Syl o L LSL i O Sagh GBua g 5 Comal Olie 3 ol s

JolS Ozl 5 Ao glacalam Lo 4 5548 51 55 & cnd il dats Sl S 5 Ctls

9 Sl 0l 4.:;-‘.5)._:_ Sl CA..:_J..:_JA LAJ&L‘M" o ‘UJL«SCAMI‘ dLiLu ol WSS Slalas BE) ASQL.%-

Glarze 55 Shae L OT 315 LI w0 sliazad o pde 20 5 el il HIKET gl Slallas Les

s oo edalie szl Gy pde 5 J5e J.a\}_o cols b bl s olls S5 C%U): Llasls <3 SNhas

JJJ))‘&SC,\M‘ ol 45‘)‘ TR O Sladlas U’“'L""‘J" sloaal @ﬁ#ﬁb}}y}jﬁ 6&4.4.53»}.3‘) dee-)b

sl odalia LG
R ety 5 Sl Sl g e ldaial Sy pds sz ge S glaad i Y g
e beadle | sy
(Y1 8) ahes 5 o Sl e e |
OYAY) o3l a0 5 Olidis o ((Y018) [ an 5 oz Ry Y
(\rM)Js,,J;,Q.uj)ﬁ;‘(\mq)w}w;cu‘(vnz);)btsw,ofi\ Sl K i A
(Y10) Olole elaxs! o gtne §
5 omeie (Y00 1) OLKan 5 Sl (Yoo 8) OKan 5 5801 (Yo A) W55 a5 ST 6o Slsle o388t 0
OYAQ) Sliaial s o 5 3155 505 «(VFAY) 0305 s 5 Oliie o (A FAY) O Kan
(Y) OLes 5 5 (Y0VE) BLKan 5 s (Y91E) (BLes 5 S s slazal o e 1

OF8) (2LKen 5 elogh (OTAE) 55 J5 5 gad (YorA) Wigoa 5 ST o

(OY48) 5 S 5 s e,e (OFAE) (LK 5 el sl

P Jde anu g



http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

Szl Co e 5 Gl gl 56 -

o5l sldazal o SVL L SUSHIS 5l eslanal b Olid 5 ana g s 51 sl Ojle oliazal G pie JS 5 5ba

o3, Sos ol 53 48 ol odalie LB w3 gy oldaial & by ol oy LYY e (118D
505555 il oddods Vs Shas 5 TV shtarad &S ls (1L5) 53 U5 < am s Ol ety slxid
s Ml O GlsSTL 5 0o S50 fadse 4 OlF o ol = las Slas S5y a5 L L(YY S
Sl aS i 4 ey sldazal O3 LSt 5 O3g Says 4 B Sl sdd 3 tass ol s el ol
o5 eslinal ol (Slalemde LB g OF 53 LS| ile Olgea Slail ale e 5 Sass ol Olsea o3 S
5 PLl s lee Lile o5 ol (23 GBIt 3 5l adbs b hs e sl les Jold ( Sludl e
Oy Al o odls D)o a1 ($ S 3k 53 O LS s a hled 5 ebidaiks L3 5l e gla Sy o e B
5 0L, el LS, Sl Osmen gla e la L1 Ll aley o(YerT) oS 5 00 (Y00 ‘“msj
M wle s 5 331 Sl (53 Sl Samle Juli DL Clb Lol o508 - las DL ol
IS Cloy syls LS, wleml 5 Lible Oly 4 oLl OLSLIS itenlsy ool 0La Ll asle e s Olejla
Jas 3OS, oS el sl 308 oS oS el Slosle g 5 Jas colo, b ase LS s 0ls S
L 5 eSS w o lal sl am s 5 5 OLS,IS (oIl il oo Liles S Sys 1y ol a5 ol 5 dal g o 55>
S GLS,IS s aslil [Hls Osls s 5l Olsie 4 Olojle gl sl Ll e allbgls ol 5,05 OUSLIS
(soblemitlins 5 ) wusly ooy LS, B s il bolesle (olal cpl il oS o S5 1 0lesla
DL 5 e 5 OT48) LSS 5 Hmese (Y018) OLKen 5 e Slidlls mls laly (OYAY
I s szl So pde e 4 36 LIS 5 ba oUls ana s SU S5k Coudd O gmeen epalie ((1YAY)
S5 5 (V) Sy 5 s Slallae mls pioman 5515 e L1 ol = oo 35l 50 b SLdl 4ile o ST
Sopte p Sledl gl o8 dzes SOl e Sl ad b ol a4 Sl gl o (YY) LG

Dy o C;lﬁ'-‘;i)' W}Mﬁfﬁ@T@@}Sb.U\:J;U sl

L. Agrawal

2. Giftedness

%_ Individual Strength

*- (Meta-) Competency

>- High Potential

®- High Performance

" Meyers, Woerkom & Dries
& _Moon & Kym


http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

Syls U b s ael ST, s slaminl g pde Sl ale s 1V i

NRVEI ICIUR VRS I
Sbles pgie 53 land; Olbe S50 4 o andllas 53 (Y01 E) [T IN C RN S
oo Gl pbadl e Olgea |y oUlg 5 dble da 53 0T adlas cpl o3 izsls  sliazul g So3ll 5 05 S
Pl g Gble Ax 5 G50 U155 Sl axs g Ul day oS L0 5 lulid slaaial g sgie
sldazal S pde s Sl PSSl 5 Sl wle e I Lol Jmash o o elad ply s e e B
(S5l o blaze ol ae 5 5k, plnil 4y 1y OUT oS ol 3131 3 Al 5800 515 shae 155 o 0Lz
Gl s 5SSl 5 Sas3 Sl dm 53 b1y 35S0l g aalllas 53 o(T0VE) 0Ly s, 5 8N .OTAT
L5 5 Jits 45 Sl 33 0553 51 0T moe ¢ 23S0l ) Ay 0l 1005 5SSl 35 e e 25 sl 4 oS s S
ol 02 Sl e S RS ks el Sas slasl Sl F o a SOl nl s apdie el 25 05
FY) s e SOl a3l bl 5 b 4 alaes 6l 131 (SIS 3 s, bl s Sl b
oS b 5 OT4) Sl 5 e S e ((Y018) OLKan 5 emg Sladllas Sulad s (Y008 LD,
Sl s 03 DG o &S Sl ol )l szl o e SIS e ggie Olge a0 L35 S0LOVTYAQ) s

Db g e ) aed A S S al a5l a3 pd e osd 5 sl Sy e O

RS PR P T SV T [P RPEIN TR PRSI SR <{[F) WOt

Saiad Co e 5 Sloslea b 3 -
rredes Geaen 5 BB, Cupe S 5o Olosle B oy Sege Ol gea S5 Sl ple GOl e
WS (50 0 5 kS 3 s olid 5 b 1 OLSHIS Wb oS el 0T 5 baolosle slizel 5 o slads 55200 o151
b ered 5 ool s gl il asl s ol Gl 1 Jole ol b cplply ool Slosle glansl 3
Slaasi g 0 S G 31OTAL (o 5 oo S ) 55 slald culs,y oMb AIS 5 alo o 5 555
L das e IS0 Olosle s 1 OLS,IS b, ¢ SloslacSon b oS das o OLES |y Cgndly ol g ke Ol il

o o L a0 ol Ol s olad 53 OS5 0l e S5 gl s 3l Slosle Kaa 3 oSl a5

L. Nijs, Gallardo-Gallardo, Dries & Sels
2. Organizational Cultural


http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

YA (o 5 oo S ) s 13 36 cow O 6o ,ml) (80 mis 3 1, 08,0 S bly sl
5 S Calla date OLSLIS lalis 5 Lasltazad 55 o s 1y Olojlo OUSLIS K15 o Jlaslo Som b #3153
La 55l cpmlial sla 3550 51l jle Slosle Kb led s Olejl 53 asliazad 555 gl b Olseas b
S olasled 535 0 30 S mie Gl 5500 cpl o Sl aS ok, e S cdils 35y Olosle jo a5 Sl e
555 Jde 53 d(Tev ) Opms (Tovn O guin)dines Olojle sliasl S, 5 il 5 Slos e o b o
b casgele =8t ndy Ul Y (850 =Y G5 5 0us ;S =) ey S50l L SKa s la S
S 5 S L5 S 5 (YA e s Sgl (Vert) OLKes Sl Sldlas ulal .Sl
Sl g 00 B o84S sl ol &) sldaral Co pde IS 1 esgte Ol 4 Slesle K jp (1YAQ)
S &S ansl a5 L ogd e o dod 5o oldaial Co e 5 bele cpl e 5 5meS 51 G sliatad Cu e O

Byt ke p5 and b s
Syl BU b S5 sel STe s sldaiul Copde p Slosle Kia b Fans b

shiwial o e Glosle 5,880 53U -
S Blaal 51 S egsel ol e el s 5 3k Sl olele Sllil s w016 Slele o Ssb
ol il e Laslianad CaiS 5 Jad culo (s Wl sk 4 Slosle Sl 4 Oty LOLLe sles
@l he 5 Olde a) das o 0L Fsds 4 QLSS eled o3 |y Rl Cdyiy 5 Slesle Sk Cuenl Ll
(il W,Suﬁr.m oenlie b bl s oS ol (gl 5 ol s o685 g Slesle (6,850 .(Vray
0 5S3k 3,5 iy 53 0pall b dly i sl kS (GO, air &S Il 53 54l SIS L gla i 5 e
5 osl3 b s adlas ululp Slosle 6,550 sbul Jlastl 4 aslsl 53 OYAY ( (Siie 5 osl3 5L 3) sl o,Lal
Sl 55 b3l 4 byrse SB35 e 4 SNl Gl /olaS] 358 e 25 (OTAY) (St
6 ol Gy T3 MBS 5 jnd ¢ 3515 05l OUT Glaanal s 5 Wl sl 3 e slag,e 5 O e
S e gh x5 5 SleObl JEl 3 5 e gla s gdome 58 3 bandl s pd e lsbas el of b
53 Ses s Sl eslinal 4y o Lal day opl . 551 bl /oMb (6 SIS 6ol 3 1 55 S rie e sgde sla Js

-0 Gl slate e lalolE L) 555 o 4 Waplosli U 5 5d o o ge . R0 03 S aslg e yls Olesla

L. Denison


http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

dw‘ R J\}])‘)A:S E) (yay) o.)b'fi..; E) QL:\:«.QJA (VYaY) Q‘J&M 9 w:ﬁ.a (YY) Q\)&M 9
A aS oS @T woax g bl ol Al slawial o sl SIS 3 esgie Olge 4 Jlosle (6,850 (VTAQ)

Byt g 5 el

Syls 3 el a5 ael 35150 5s sldmiul o pde p Slojle 6 Sl tfans b

shtaial o pte 5 Olojle slaxsl Cd gt 56 -
sl 0l szt iy il e Olosl sl bosliazad oo eoliaianl Sy e sl iy 51 S
LS a5 bolobe K sam 5l das e (0l bslanal baim i 5 il s | Olosle 58 (5
Sgm 3l ST st i 3,8 05 1 Wles S sl 5 3 Jaes camalr 5 1) IS o slac e
sl O gl 1y Lol Sl 55 &S Sl ol axlse sl o Wl L g 4 Ollelgw (&l 2
Olget Olosle slax! Cdstus adllas cpl 53 csy0pl 51 .(YeN0 "@)bxsda b 1 ol el 5l e
sl 3 st 5l el Ole Olosle elaim| Sl sts 558 o oo Slaiad Sy e SIS ST e sgie
g Sldlas ulad (YT ‘V&Mﬁdu&ﬂucjﬁuu;ugwtu@)L_LL;)\);@?,_.)Q)\L):
S 55 sl 3l Oleslu s baslwral Lis 5 Cde  Olejle eleasl o yie bl 51 = (Y01 0)
Sl 1 linssg 5 s 5 3] ol e ¢ 556 s day e (1AVA) TS aalllae il (YY)
anslr . G50 Sl e (5l g0 25 sl 4 aalsl o a5 s S eslinad Olesle elerl S s S S 031
plsl 45 A8 o ol Loleslor wdlad (gl 1) o3V e Bl 5 slamdl e & g5 28 (9 )1IS15 5 b )
Lol cpl 35500 Sl aS S, e 5 ol alal p Ll 5 ol OUT Lelexsl 133 glil daolesle Sluags
058 Oy 4 oS Cnl ooyl g e Jld o 5550 51 B glajles . 301 ] gt s led s L
S ams opl wbassg s St f il dgae L0 Cales @ oS 5550 Sl bobesle 1 Ll Kleals
Ss 4 Sl atily 5 3 lad 5 bl a4 il 5 Lt S pasilal S0 gbacd s 4 Cod i s

Sl o sten sl 53 45 sla 5 35105 55 s Olesls 1 pasieiie Hasl M 5 sl S stn 53 ke oS

L. Corporation Social Responsibility
2~ Ohlrich

%. Perez, Salmones & del Bosque

*- carroll


http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

OB slaial oy e b Olle slamel St o BLL 53 (0AV8 (Jgl8) el 6libsls Ans e ol

Badis g 2 s b S S apl kS L IS b o sd e es s 0 Sl
Syls 36 L u.z)‘,.oi Sl 5 sldaral Cu pde p Ol slasl Cud s 10405 3

o5 el 3 st Ol 4ar S L LLAS Ll 5 e e Olasl s sl g pde slans Ly

] 0 cJJJTﬁ)’JQ)JULAJ}; L;dj.é—ud.lﬁ

\

(Glojlw Sl sl 490 yuo :obojle seloia | Codgiume
oledblopss @ ONAER Sl =
el izl coanls, = R
S i Sl - s

Sl olzsT Sypmaciae ®

\ T p l /
e <\/ rolunian] g ke
i Plojlw So 8 Gk glaios "
Gyl dxiae LSS Laa> :obS (5
sl = dclus 5)lis; o> @ S "
Ob Sy . beslop) g mleawazgy @ =9 "
\ o yg0le '/ Axlie HLS )8 i @
NS
(o235 Slosl 51 48 5 ) fagh (o0 seie e - S5
LIPS


http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

S teS woals g 5l ey — o s sesls (555138 (han 1 s 8 wis Sl s ol

Gl She 5 Sla 5 e o) UL, s Juls Solel amslr 35 Sl dames a3 515 akade Ol kS
LU a0l 51 e o ygd Il (bl dmslr 0 o zad Gl 3 8 VYOV L ol WOl sliw S Ls g L
AT Glaib ol ¢S s 5 1SS e Sl ealitad b S e A LOT slas S 03 5 et
Al e ol w4 S Sl U sl S1e (Slib Sl sk A w3 S S 53 e e Olsen
AT ity Oleebl jslaea a5t ol 53 0LLE el s Ol dslad D) poa R ) g0 4 ges (S 0)add

a4 ol 0T 5 S8 3l sl 5 sltazal Sy e e 3 3okl 3 g2 go slaaeliin 4 a5 b Siags

-daaji.zjé\a.;.ljfo %bpj'cwgm@;)wﬁw &uumﬂw\.sﬁwsjjwb&bwuuwﬂ

1wl o e>)ﬂﬁ)‘<_j).1>.)>ub,i.wﬂ4{bﬁf C)LG}Ua\.LLL

J'L.A_;j.: M\l.:wa}; 4 bx}a Qlﬁ%‘ —id}k

slas ol iz Load) 50 iz slal
e, S
] oS 5 0 (YD) (ELSes 5 s Capability L | Human C.. oy
Y| oede €0YAE) 5SS 5 e ,e (Y0 ) Consiste... &b Sl
£ Sty 5 gy (YD) B Satisfacti. .. Szl
(T 5L 5 S5 5 (Ye)Y)
Y olie e (7D BUes 5 s Internal LS55 Lixal | Motivation Sl
¢ OYAV I 5 (1¥AY) el a0 External S LSl
L] s gmSgl ((Yrt) 0L 5 S Adaptabi... & Ll culture K
Y i s oK LS (VYA Compati... sl Sl
Y s S s (Yern) Osuds «(VTAQ) Engaging S8 3 oas S
¢ (¥4 glals Mission S pele
Y oS A M s gLl s Saving |, olsbl .- | Learning | ¢ Suy
(Yo ) 0L 5 s (Yo v 8) oK ol sl
] 5 obiese (OYAY) OLas 5 ks Transferi.. |, cleswl  Jusl
e 5 SEses (OYAY) el i o=l
T s el3slE s (OYA) kel Intrepret... Sl i
v OYAY) Soie Aquisiti... | , eyl ol
sl



http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

v Impleme. .. gt
Y| Sepds 5 peisalle Gy (110) g Law & Sos6 | Response.. | -
¢ (Y1) Ethical sl S o]
¢ Attetio. .. Le 4 a5 obesla
Y Justice Sosme e
Y| s s (T18) HKas 5 S s Oppreu... | S5k glacws s | TalentM.. | ¢,
g OLea 5 e «(YeNE) L Preserva... At 0SS Lais> 3l dazel
YY) Wpa s sl g (YY) Climate el (gl 5
0| 5 mlegh OY4E) 0 S5 5 s Resource | s 4 oers

5 pdell pesdl (OTAE) s [PCI IS
v onSS s Lpoe (VA LK Attracting | ez oS, Cd
v (Y1) Jigl 315 (rag) Perform... S 3,5 kes

s o Sl O resdle 23S 13 a5y 05 O by aalin s alse 5 Sose 2l
53 2l PLS 5 55 b bl c¥slee s3ladde Lamie a5 ol eslizal | S5 51 Ken s, slas 53 31 cojla
33wl sl S Hlde Bl a5 Al e S e ZlAl bl xSl Sl | Ses olss cen
S 058 pite pa a by lan S e S ile JL ) sl le 10 i sl bl 0L
Shle b Bl 5 il e ale slaatls 0o b LS s ole OT L ele S iS55 sl
lss ole Ldow 5 553 e Bl 058 5 03 el OF 5 2eS slie a5 Sl nif dbgse oo U a8
LS oS ol ol ol & byet Lasls 5 lle a glbaa S Jble bl ool cvs w 2l o e el
Sl ele shls W iz adS 53 (s Jsdr 3 350 50 DMl ulul 5 dis g 8 51 i Jale L sl
s Sl sl sl e 358 e Al L ite ) 1L Kes ol 10 i3l e 0,0 VL el ] i
o3 1S5 Ll s Sl & dials OLES 1 e i A5l 13 &S st s w3 edd gl
el g gla e
=Ll 5 SPSS Ll e 5w g FLis S SWI o, 31 Sledbl (5515 8 1l bl s ) shieas Godios ol 3
Shas 33 8 sl slad Y VL ppalie oS A eslinal 55 e arloe SMAMt PLS i3580 ¢35 b5 o5 | oS 5
Cunde p e Jelse oS5 oLl 5 FLsS ST slie ey Jadr 53 A3l e aeliin e UL SSL

el 0 03551 AT O g Sl o e das 345 5 slazad

L AVE
2- Composite Reliability


http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

u,:_<.rl.:n Jle B PP S S ol 0l eslaial ueb\bwjgﬁd)jﬁhgdb@:ﬂ|jdw‘ﬁ)hi
.la.w‘}:J.AiTJ.ew‘é@m‘a.}.&‘\jb\&uw&u;ﬁjw)j)}kw‘juj.@)‘&ijﬂ)wu‘fu‘)
s ol Vsl ildie 3 eslandd U s slaas 3 005l shloxal ise s ad (l?;:\ SPSS J\J-.élpj

25 S5 o, 50 SMart- PLS 5 SPSS (gls1531 o 5

Laosls oo

)‘ o;l.a.:...,;\l..u.:..a‘,}.l Lsuwjﬁw‘gﬁ)bﬂ@ u':"'hjj—'l 6\.&].:&‘944}“ 6)[.»] Wﬁb‘.\b‘d&ud‘ BE)

L“d"’}‘}] el 5 Sl
el oMoJJJTWWJJJaA{ yugﬁwjb)lmwcﬁ)dj»);

G ged GFLE Comer OB —0d g

Loy Sl b el el s b | e
myr r Dol s | & e ver oy
£1,¢ W4 Ve LY \g £.8 VY 03 %
YV \ev VE Sl e "33 £, 1 b s
.1 \n'% 'c.uli & \o OA So=bos r_LG; %)
Y, A Yol s |y Yy AY S|
Ya.Y WY Yo Yo | v il j
LAY AT g0 51 Yo 4| VL ) el )
£y 1 00 s 41 Y, A Iy
iy v b s

sls OLad sl sdaline LB 358 sl ys S (OB ASCS 8 sla S59) awo s Sl oS 3 gk slaasl
@ubjcwu‘)g&&ﬁd)hébb chw io Uv-\w&meb‘)JJ ch.A A.OJLE.G J)j.d J‘Jﬂ‘M)JwMﬂ\S

il e Jl VE B 6,8

la ke oo 55 o]


http://jnraims.ir/article-1-231-en.html

Gliie o (Stmsed 5 old zlgad (ubols S0le (2Ll o ¢ Slre Sl (S0le 3 sl
] 0 oJJJT L):‘AJ}:'.

SR G\ g (Sead 2 25 5 AVE (5Ll b Glins O il Kils 1 J gt

! 0 § v \ V| AVE | Wi Sl Sle Lae 3L
eSS | ElsS 3l

Voo WAL AL AT NN Yol | Kap )

sl

IR SOV Y | A | NaY 011 TEA8 | wlopw LY

]

Ve OAZA SIY | AN | ANy TAV4 +,00A YOYY | St Y

UJLU'LA

Yeee v 084 “ VoY VY VX VA 000 ¥,e10 SRSl

Yoen oYW | oAt ot vort | VY | v AA | VAT +,04¢ VAM | cd st 0

P

Ol

Voo [osY CVEV [ Ve 4 AR | ) | S ATY [ e CEAA TV Co e

Sl

_ff )<j.‘."""“_}‘..‘l'>‘.’.°j':"‘:’>6"".‘:’.t &bM}‘ﬂ)L&w‘b&}ﬁ J.MQJAJTL;:.LLAWJ&J»)JJMMB‘J:

el ol AJJJT .SJ‘_,\.;L'.‘...»‘ g_,.l‘f.a u.ul...a\ 2 w&)}l JJA S) J&J BE ﬂ)‘}ﬂdﬁ Smal’t PLS 2 J‘Jﬁ‘

[ Downloaded from jnraims.ir on 2025-12-05 ]


http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

Motivation

Acquisiti...

Impleme... 3
o Justice  Ethica

ok 3 1kl gl bl 2R g% e =Y S
Oy & Jolge cnl 5 o3 e 3B (slls slaazad Sy ey o Ll sl alS o Jol> il ulad

d‘)‘t OJLGTJ.:JLE.G u""'l"'“‘f J‘;‘A})”:’. JJ\A cﬂj‘_}g.;)) J:Q-V.A ..,\3)‘.3 b Sl Q_iﬁv\ﬁ Lf‘fkf:”ﬁ &;.-.:LG M‘)JVY

ol it 53w Al Sl oslel cul gl Y,0A I i eslie (el oA


http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

= Capa lity
onsiste.. N 272 611630

1.005

Motivation

Rekpohs. /%138

18.328
14.34757 814

Requisiti.. ) 3 ) ttentio..

Impl.. — <
Justice Ethical

t GJLGT w\.«‘ﬁ u:-.&j}; JJA—‘”JS«;

dw‘ MJJ QO\LL}L (.S‘LJ}'JJS‘J‘-)J Sl Chlﬁv\ﬂfjsjﬁ I ‘-;."LNLM;’ b@‘ﬂt cé‘)ﬁ‘_}gwb‘f
- 1 de 0305l 51 Lol = s dsds ol s 4 Y/OA 51 miy e s ples St bl s s 4l

355 sdalin Ol

ey s 03l s - Jsun

RESYAW0 t-value ol 3,1kl ) ;5 (OSSR
Lt ¥ A shtwial o e Sl wlo e 56| Y
Lt ARAY AR shiwiad Sy e 5 5500 56| Y
b 0, A LYYV INRVE RCURVISTNE P W PR i B o
b ¥4y CA4 shazal o e 5 Slosle ¢S50 3| ¢



http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

b UARE 14 VS NIV Uy AP JOS FESR JPRC: il B

Sl 3 sl Cyple 5 L edd Lt laine 5 S A Ol 5 55 0l e Vo dsdr el
1053 88 Dl o 3 slaid Sy ke 0l Lol Jolse adS oLl ol 68 58 edalie el a5 0]
s Hlsbas

oS 5 a8 byl PLS (g 8o 31l Je o 53 3ls g0 dibe (25l (s 2 0 i ol slesl s
50k e ity 058 Sl ke Slo (Siad ot il 5 55 ol a3 S e 55T | Laetile
b ele slasl o s 51 S 6l T ool oS o 55l 1 058 (sla pie ol sl bl :SOLe
o S b Ghme Slaj Jde s B30 050 et (55l 015 S50 b blie 5 sy ) eslizad
AR sl 5 m sl vt 0 VU Sass slaen 5 dBL s LB edd S o)y cea s sloline e
3 GOF [asls (nln esdle il o die nlin (251 eins OLAS 50 lale ol Jsd LB alie il
Coi a5 Y0 ) e e il e D05 sl ite w e S e L35l e Sl et L
25 sl 5o OYAY wslils, 5 gassls) Lheds pome GOF (gl (658 5 lawste ctns polis Olgs @
el 0 03,51 e 53l dnloes | ylate 4 ST 22

G 3 o iy SAS 231 e Y Ui

O o 2 ozl Fie Jolse
VA Sl o

CAVY Sl

S Slole K

WA sl S0

vy Slosle elaxx] oo st

DAY +,08) sldazal g e

« Yo N\ Sl

- AVF= V0679 * 0.765 Gof = \/communalltles X RZ =


http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

3,05 Jiass dde ol (350 5 Ol edal el oY 51 550 GOF s asloes polis oS sl

- v 0 L;YLJ LAo)'L» ‘_5;‘5)5 JW}J)& L};B AJJM u«.;Lijbjobﬁ )‘JL:\M LAJ.:...‘..A g_,.g“raotﬂlsw.\a-vﬁ

sk

Lalgin 5 (55 4o

ol s S ciS ol ol (iash slaas b ol SO Gnseil s ol iasn s beesls e Sl e
Rl 03 Bls s el odd S GB35 Ced e 3 e oty Glatasn B L Lol daslie b Cand
S Jeabe 3 o 55 68 bl 005l Sl eddgoslaer glaesls 4 s b tagn Sl ol bl iy
335 o Jdod s S

gl g S sasie by slaiad Copde bl 51 C a5 Ol L3 isu 3 kel Cosw glaanl
Laesls Ldosd 5 cs b @3l 53 5 035 slolias o s 44 Oliabl cﬁw o3l Gy e el s bl
(sl o Glosle 6,530 Wlsle elamr| S st (55500 slal 51 G a a8 Ad b, RS i
ol 3l sl oy e Slejle K b

Al 3L Sl e e e sl w2t S el 4 e L sl Sy e 551 3G
SE3 A6, 5 eslaBl Consy 5 b LSO 580 4 e b O GBI oyls oLl (63500 slaolesla s
mosl S Al [y 355 slasliazal (g xin Jiled b OLSLIS 555 g e OLSLIS 55800 el J g3 L6 a0
SSE 5 plold g o slaial Sy pde 5§ gd e opl 5 daas 3 Olsle Hlaxl s B STy sl
- g BB el sy U I il e UL S8 Laslanal Sy e 5 olsl daslianal ane s lasliezd
Ak

S U Oloslo 5550 03 (658 Coid ol b W3l 55 58 slatal o e Olesle elarx] o e (5,108
OF 2 5 5 boliazul Lai> e s ol 53 L Ol 0,8 e S e gas O3l s elal S s Lo
s slacdlas b bes s s bolsle (Y410) o I slizel 4 805 (s5m 31 ason ok bl oy e
Ol kelgwr (Sl 3 o (S5bor ST o e e 3 SC 0, 1 Lile3 S ol 5 S Jaes camal 3 1, S0ISCie
=0l b 1 el sl ENISCie gl 1 ol Sl 5,50 45 ol ol axlge gdr Sl 2l L (g5 o


http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

b e IS b cas oo IS8 anela dates 3131 83 3 Ol Sl 4S (g

a3 sade 5 S5 G ek 3l Sl 655l 6 T 1 sl S e s Sl 6 Sal U
Gk Sl Llg e 1 Wsd e antle (s dbbl 4 gy asdS il al s ssd e sbel S e
Co e S ) ij Sy e gla s g badsly s OLSHS o8 calby 4 Slesle (il olant
s ‘LSJJBJ; Gk L S gla ol Slsle 685k a0 opl L esdle S r"”‘ﬂ BREIRES
Y ae) 5 AS o Lo 5B 5 ane sl ol sl LSS b 5 a5 01 Sl sdaes ealital 5 s 5o oAbl
i gl Olssa Slole (S5l e S e 0alp dats LSS 3 5VL (o0 bl Sl
G e a8 Sl Gl gladis 53 uxs $55 8 ameas 53 5Ll 53,8 e b OF 3o b 5l Olesle 45 555 e
3ad e Oloslo s baslwzal Lis U 35

Lol olls cp pdiediyl 45 Wlos o el cpl o Bian Slage 055,00 Sl 4 a5 b s Ll o e
stk e Pk s Bl e sl So e o Glebe ate g ege Ol e LaOladl A3l e Sl 55 0
5 Cune 5 bl g SSE 5 Glild elasanl 5 Cde aker Sl skl Sy pde e ales 53 ol
Mol a4 Ll alo 35 55 dilge OF Ll slaalo e b Olasler 1S5 e Lasliazal (55106 ol
G5 S GMS LSS paas 5 gl > (Saewls Jold 5 55 GO sl lasl jawss 5 el
L OLSLIS slas 5 ol szl o e Sob g OIS 51 aS e o «Mwans el sldwind Sy e 3 (IS
S o o A SR slanal Sy e 53 S oS Al e e e 533 55 e 5 Jad e S e

ol datews QLSS O HICET 5 baslmzal 55 0 G a0 1y Olo sl OUSLIS W15 o SlaslacSin b colg s
m sldatel Co e 53 (Ko s Sy, oS bl b e Olle 53 basltazad 5 gl mibe Olsear b s S
S el Olasle dbge Lol Jole sltazal S ol OF  slizel 5 b e o e S5k G Olse
0288 apdie 8B 5k bl o Bl 3 Sl b als slaial Sy e Sudbae 53 (5SS LG 2
oldy G (S 3 Shes Sl Olesle B oan § L s Tl e gl sl o e eltanl c e
G35 sla,ls Gl 3 5 auS e |y Oldsliazal sl Glacall b 558 o o3ls Ol pde 4 slizel cpl 358 i3, 55 5
- o Oloslu L3 slaial oy e wlal 5 w0l 5 Sletne) SloslecKa b Jesle Solea anidl axils Ol o eslall
S opl 5358 o SlsleKn 3 L olosle 45 35 4 Bl s boaslis (5, o Sl caw Llg e &S AL
Lb eorer cleal BB pl il 5 Do sldanal Sy pde Gl g Sl slanal S e ol g 5 g ediS oo

- IS el s il e A8 Ol s a5 Ly sie &ajéj.u)b Iy s ol gf.dajg Obosle & cuals L s


http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

5 oS gl peia S bl o8 il adls gy B Ol Ol e 5 OLSLE Sl 5 5,50 & 05l
a8 513 a8l 5, 5 Aik e e 1 bl slaial So e o SleslecKian 3 es sed Ol oS (VTA0) Sl
ol
Ll b aspel e s shatal Sy pde p dulin glaine S0 i sl Joe tagh cnl s
g o & s slaasl wlal 5ol o5 slasleiin daaly ol ys 5 aalsl 3 aS s S
5B bss i s Lol 005 pasie 5 Sblel @ 5 Glle e b s IS oS50
{8080 el gl Slaal
S s oot 55 SO S Gy 5 Sl il Sl dbl (g5lme slaslnl 5o b 51 Slupgdbl ™
b elens|
Sl s (S il gl sl S 5 b jloa «Sld 60155 2 el 5l pla)ls g5l 8 iys ®
fanel= 4 S U (g b s
5 S LB s e e a0 L Sl 5 (g, S5L glacs b 5l eslinad 0G4S olajlnl <l
35l pIGGl U 55 5el S1,e OLSSIS o8 Sl DSy 5 olins Oy 504
O wlie sl iass S| Glamw s 5 b tash s bobole ple (8 Sl g 5l eslizad @
Slal (3l Oluar B 353 ;25 JUzdl Obslise 51y b Slal 5 Son s Lo plinal oa 5 ®
3 Aalys Lééjsw‘)J 313 oSl (il Olawn cpl a3 8 s Olojl 5 yased
L5, 0l pte 5L Ll mlie VL (s o Sle wa) &S b losle S b 05 S auslg sl
33,5 55 O (sl ilin oy 425 5 o0l plonl STl 5 e iy 325 4ol L LU
o8 L3 oliaal Co pie oS Colex Slisle Kaa b 00 sl 5 S0k Gi glp b Ol
Lo osbml 505 85 8 Glacdli p ae oS planil 5 (S 5Lie Son b sln) ooty Sl 20 !
Cdh ga OLS S &S S o 184 5 s i 058 e bl G & Olojla bl i
el 5 sbay 131 8L slasldazal 5 ol sl 13l (6 ST S 5lie 5 Al 3455 b g |y OleL
555 bl
3 el 038 ke Dbsb Jie s st L OLSIE e U5 oSl Gl 25l ST
Ales eslizal Sl oy pon Lol 5l 503 S ol (g ri 4 55 b s

5 Lokl slald sl LSS & bt alyl 5 olosle 53 355l 5 ake oyslie Sls g3lull, ™


http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

ot gla Sasls
Glatlo e b sl ail S w S Sludsr 355 0S8 51 o L b 50l S1e o gtes ®

Ly s laell b odllin bl ol 5o SLl glaasle po 55 osls o3l L U ss olabs Sl

S ke S Ly 03 esbse 0 s Gl

@l:.a

S gl adlae (WWAE) sige (oldlpl 5 Lo, (S ealiemalal fsdgs Ao ¢ pmsal ]
AY=1005 aw (0D ¢ Caoodla Co ko (332 Oliwl ol Vs Ola3Le tandllas 55 0) sldazed o ke

s o 0L e o ke (OYAN) (s Lo ¢ S5

sla iags asldas AU OLSHIS Sl dgs s slazal Co pie (6,858 4 306 ((OVAY) Lo e OUSLL
TIWV-YTT oo o ojled (o Jlo e allasil oy ke

Gy ede oy SSL s stz Gl LoiolS (3ladi 36 s OV48) T G B 5 B (e
XOV=YY0 : as (PO lo il Kin

el VN ol s oy oMb S kS U SLl sl (VAR L bl (a3 s e 1B 50
Ya-v1

Clalles slamial Sy e 5 3l aimey g3y Jalye 56 LOTAQ) Lpndlnl o 5 aale (oo S 2>
OV-VY s e Voplad (63 ), Cu ke

S350 adlae)oltaial Co e e Jelse Mo e o OFA) L L85 e Gl 5 Jasle (00 S 2>
Q0= jaws (M1 (ol (Kon b oy pito (Ol 5] mis Sl s 5 YT dle Comis

e B mly Cupe Gl sl I8l AL LOTAY) a5 Gl e Sl
YO o oF ol o o3 Sy ke i . Sl ale

Sl g slad] aoldad dxes Sl Gt” Lam 5 el s sldaal o pde 28 (WYY el ol (o
ANN=Y20 2 as TE 5 TV (glooylaci (o 5

(A8 slex 0L PLS Sl 5 b bl &¥sles (g3l Je (1TAY) ool wl3lay 5 Je sl

Sible g Lol daly 5 sldazal Co pde (512l L(0YAY) L0 gms (6 Sud 5y oo Dl ¢ Jo ¢ alls
AV=V0 : ao (VOPY (Ui 5 3 5g) Cor ko Slafllas LSS

aallan 5;50) &l B Glacs b jasis  Slal gl 6 .OTAY) sl callomsiling (5ls « Jb
AYN e E s ()0 (S50 cu e 5 g JUBI (g5l oo SOL s s Ol s glaes s


http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

o313 4 o G tlasliazal o e ((VWAE) e ¢ ool GLIB 5 Golos dames « JLs ¢op T g Bty ¢ lagh
AYY=V0N t e (PIV (oo Cu ko Ol

sz slOlsla 3 Ll Sose e SMatal o e sl 36 .0VAE) el S 5 Lo e G e
NOANAN oo (19 b)) DV ¢ il molio Cy ko sla s Olo S g

Copde SFll CaaSle mhan e (TR s dow e 5 o aild tpme (GISSL (6 Ss
XV YAV oo (T4 olodd (g Co pile Olgiol L (6513 145 3 sldazal

lsle @Sk aolp i gl wlie obolael 5 cxtle (OYAY) ol Siie 5 4l g wosl SL 3
A0V v s (TIDIO s, ol

505 e Sty 53 0U5 e Sl Kb 36 (OYAQ) wngamne i 5 503 g0 (S 33,355
AV=1VY s (8)) cansls

L;J.ablf;;;‘- o d ‘_;La.,.uu»ﬁf.-\ 5 Sloleg Sob a8 (\YAY) s ool o 5 Dbl aebl Olis
NO=AA : s (PN« olorm! liiOls, DS Slosle o 31 5 lad

03 SIS OLS 8 sla e ls guuaS b Avay) (..:.Mﬂl w3l ale= s Q—lj ‘Jj'édu fdozes Ao ¢ oo
NN e (N L) T)T ;J'LMJ/C{L‘J Co ko (sla la g i Slesle glaslianal oy e glial

Agrawal, S. (2010). Talent management model for business schools: Factor analysis. Indian
Journal of Industrial Relations, 481-491.

Cappelli, P. (2008). Talent management for the twenty-first century. Harvard business review,
.86(3), 74

Carol, A. (1979). A three-dimensional model of corporate performance. Academy of
Management Review, 12(1), 85-105.

Claussen, J., Grohsjean, T., Luger, J., & Probst, G. (2014). Talent management and career
.development: What it takes to get promoted. Journal of World Business, 49(2), 236-244

D'Amato, A., & Herzfeldt, R. (2008). Learning orientation, organizational commitment and
talent retention across generations: A study of European managers. Journal of Managerial
Psychology, 23(8), 929-953.

organizational Denison, Daniel.(2000). Organizational Culture;can it be a key lever for driving
.chang?. International Institute For Management Development, Denison@ imd.chapter2

Dries, N., Cotton, R. D., Bagdadli, S., & de Oliveira, M. Z. (2014). HR Directors’ Understanding
of ‘Talent’: A Cross-Cultural Study. In Global Talent Management (pp. 15-28). Springer
International Publishing.

Egan, T. M., Yang, B., & Bartlett, K. R. (2004). The effects of organizational learning culture
and job satisfaction on motivation to transfer learning and turnover intention. Human resource
development quarterly, 15(3), 279-301.

Hult, G. T. M., Ketchen, D. J., & Nichols, E. L. (2003). Organizational learning as a strategic
resource in supply management. Journal of Operations Management, 21(5), 541-556.


http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

Jones, J. T., Whitaker, M., Seet, P. S., & Parkin, J. (2012). Talent management in practice in
Australia: Individualistic or strategic? An exploratory study. Asia Pacific Journal of Human
Resources, 50(4), 399-420.

Lau, C. M., & Roopnarain, K. (2014). The effects of nonfinancial and financial measures on
employee motivation to participate in target setting. The British Accounting Review, 46(3),
.228-247

Mathew, A. (2015). Talent Management Practices in Select Organizations in India. Global
Business Review, 16(1), 137-150.

Meyers, M. C., Van Woerkom, M., & Dries, N. (2014). Talent—Innate or acquired? Theoretical
considerations and their implications for talent management. Human Resource Management
Review, 23(4), 305-321.

Moon, Y. J., & Kym, H. G. (2006). A model for the value of intellectual capital. Canadian
Journal of Administrative Sciences/Revue Canadienne des Sciences de I'Administration,
23(3), 253-269.

Morton, L., Ashton, C., & Bellis, R. (2005). Differentiating Talent Management: Integrating
talent management to drive business performance.

Nijs, S., Gallardo-Gallardo, E., Dries, N., & Sels, L. (2014). A multidisciplinary review into the
definition, operationalization, and measurement of talent. Journal of World Business, 49(2),
.180-191

Ohlrich, K. (2015). Exploring the Impact of CSR on Talent Management with Generation
Y. South Asian Journal of Business and Management Cases,4(1), 111-121.

Pérez, A., del Mar Garcia de los Salmones, M., & Rodriguez del Bosque, 1. (2013). The effect of
corporate associations on consumer behaviour.European Journal of Marketing, 47(1/2), 218-
238.

Rauch, A. & Rijsdijk, S.A. (2011), The Effects of General and Specific Human Capital on Long-
Term Growth and Failure of Newly Founded Businesses, Entrepreneurship Theory and
Practice, 37(4), 923-941.

Sonnenberg, M., van Zijderveld, V., & Brinks, M. (2014). The role of talent-perception
incongruence in effective talent management. Journal of World Business, 49(2), 272-280.

Tatoglu, E., Glaister, A. J., & Demirbag, M. (2016). Talent management motives and practices in
an emerging market: A comparison between MNEs and local firms. Journal of World
Business, 51(2), 278-293.

Trank, C. Q., Rynes, S. L., & Bretz Jr, R. D. (2002). Attracting applicants in the war for talent:
Differences in work preferences among high achievers. Journal of Business and Psychology,
.16(3), 331-345

Wiblen, S., Dery, K., & Grant, D. (2012). Do you see what | see? The role of technology in
.talent identification. Asia Pacific Journal of Human Resources, 50(4), 421-438


http://jnraims.ir/article-1-231-en.html

[ Downloaded from jnraims.ir on 2025-12-05 ]

Presenting a Model to Measure the Impact of Antecedents Variables on Talent
Management in Police Training Centers

Abstract

The present research was conducted with the aim of presenting a model to measure the impact of
antecedent variables on talent management in police training centers. The research was applied
in terms of objectives and descriptive-survey in terms of data collection method. The population
consisted of all employees in NAJA including 1357 official and contractual among whom 300
individuals were selected as a sample size using Chocran formula and classification random
sampling method. Data collection tool was, mixed made researcher questionnaires based on
standard questionnaires. In order to investigate the validity of the questionnaire, content and
structural validity were used which the findings indicated the validity of the research instrument.
Moreover, Cronbach's alpha method and combined reliability coefficient were utilized to
investigate the reliability which the values were greater than 0.7. Therefore, the questionnaires
had proper reliability. Content validity was used in order to analyze qualitative data of the
research. Moreover, the collected data were analyzed through descriptive and inferential (K-S
and Pearson test and structural equation modelling) statistics using SPSS and Smart PLS
software. The findings showed that degree of appropriateness the proposed model according to
the research components was acceptable; also each of the identified components from literature
(motivation, organizational learning, organizational culture, human capital and corporate social

responsibility) had impact on talent management.

Keywords: talent management, motivation, organizational learning, corporate social
responsibility
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