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Abstract

The present research was conducted with the aim of Evaluating Talent Management and
Its Affecting Factors in Police Training Centers. The research was applied in terms of
objectives and descriptive-survey in terms of data collection method. The population
consisted of all employees in NAJA including 1357 official and contractual among whom
300 individuals were selected as a sample size using Chocran formulla and classification
random sampling method. Data collection tool was, mixed made researcher questionnaires
based on standard questionnaires. In order to investigate the validity of the questionnaire,
content and structural validity were used which the findings indicated the validity of the
research instrument. Moreover, Cronbach's alpha method and combined reliability
coefficient were utilized to investigate the reliability which the values were greater than
0.7. Therefore, the questionnaires had proper reliability. Content validity was used in order
to analyze qualitative data of the research. Moreover, the collected data were analyzed
through descriptive and inferential (one-sample t-test, K-S and structural equation
modelling) statistics using SPSS and Smart PLS software. The findings showed that current
status of the identified dimensions affecting on talent management and current status of
talent management and its components in NAJA training centers were desirable.
Keywords: talent management, motivation, organizational learning, organizational
culture, human capital
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