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Relationship between Empowerment and Organizational Commitment with
Organizational Agility (Case Study: IRIB)

Seyed Mohsen Rafieipour Alavi'

Abstract

The aim of this study was to determine the relationship between empowerment and organizational
commitment with organizational agility in the Radio and Television of Tehran. The method used in this
study was descriptive-correlational. In this study, the statistical population included all employees of the
Tehran Radio and Television Organization, whose number is equal to 2240 people Among them, 328 people
were considered as the sample size using Morgan table and stratified random sampling method. In order to
collect information, three standard questionnaires were used by Spritzer (1995), Meyer and Allen (1997)
and Sharifi and Zhang (2004). The reliability of these questionnaires was obtained using Cronbach's alpha
method for all dimensions of the questionnaire more than 0.7, which showed the appropriate reliability of
the research tool. Content validity was used to calculate the validity, which showed that the research tool
was valid. Analysis of information obtained from the implementation of questionnaires was performed
through SPSS and PLS software in two descriptive and inferential sections (structural equation modeling).
Findings indicated that there is a significant relationship between empowerment and organizational
commitment with organizational agility of employees.

Keywords: Empowerment, Organizational Commitment, Emotional Commitment, Organizational Agility,
Broadcast
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