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The role of employees' personality traits in promoting organizational health

Mohammadhossein Fallahtaftil

Abstract

The present research was conducted with the aim of the role of personality
characteristics of employees in promoting organizational health. In this regard, the current
research is an applied research from the objective aspect and descriptive survey and
correlation. The statistical population of the research was made up of employees of
government organizations in Tehran, 384 people were selected as a sample using the
random stratified method and Cochran's formula. A standard questionnaire was used to
collect information, and its validity and reliability were confirmed. Also, partial least
squares method and PLS software were used to analyze the data. The results showed that
demographic characteristics have a positive and significant effect on the promotion of
organizational health.

Keywords: demographic characteristics, human resources, organizational health
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