‘YA O)lo&

‘J,‘ 0,99
o Jl
149 )lﬁ

Y-\ e

o
Q
b
Q
b
N
)
SN
c
]
=
(%]
IS
'®
S
.C
IS
S
S
=
k=t
=
3
[a)]

o 0 Pole 30 gi (g B (GBS 5 gy 4olikad

;;L,; ‘_SLB')J‘,.E:.»Q 9o ibile Oy, ubwa‘,M ‘gl:..ﬁnjjl

| Soms 4K aabls

Io.LS."-

. e

5ok olr 5l Slole ja s Gl o, Cusd 5 Siisel el Olojle G ale o 385 Sl S5
355 3 Shas b 5 dnw i 355 QLSS 255l O oS sl 5306 JSlosle 2aS 055 0l sl lsy 55 5 (6 1 LG L8
e Sl sal sl bolesle IS WLl 53 ol & 2B OUS,IS ol s 25 sel rimman AL s |
OLSIS 3, Soe 0 2 5 Ol S 5kinssn SLadl S350 a5 5 el Slaoly o e 5 0 S Sl S st
3 OUSUS oo 5 ol ales Ul LOl3lo LIS (21580 55 oge (28 il 5 o La 355l ol Lo il s
38 Spgo baaar Lo 5 b oUlg bl (56l ssg b 5l Oliabe il 5o obT Sl ol
b g aihy Sl Sladl mbae cul il O Sl b Olojle G ansi 5 455 sl Jale o Sage 035
ol e 355 5 Sler combis aple s i s bl ol il i 5 IS oS s e plnil e
Sl 3,8 131> Sl plad SISl S 015 o o 5 el 1O (2550l Gl Sl el il S A sl g
5 skezel LB dalsd & S a5 1) s et sl IS e Sl s el el SG ol S5 sl e
il s sl 3l e a4l ol S 4,0 QSIS s Shas s sl U 3550 3 (S e
S 5 gl iy g e sl a5 gel piou ol b sl s 31 Ol seas OF 51 Y gams 48 305 6531 55 50
Oyt kil 55 5 05 Sll Ola)S a4 Slaslar a5 35ls (Ko analr OF SLuidl (5,8 oS 5 b 4 ) 4l
Siisel b 4 Sl OUSLIS (s3ladindl 5 g ol 4 Oy sl ol 5 (SG1s 5L Olesle 0T g OS50 51 S
et igel 5 sl e Glacly Bsg OF 5 ol Stagn 5y cpl 5 el L0 s 5 s
Slidos o s Ll 5l sl iass opl by« Ol olesle 5o 1 OF 5l eslizal Vs comen 5 ol
Sl e sl ;o it bl anlr T o Clemas ($55,0) &S Sdos Shas Bl 51 ol
Slp mman Ad oslinal Lgime o 55, 31 gaasly s gl s (s Sladleshe malr JU, O1nl S
el il & LN Guiss glaanl b s eslinal baanl g 5Kes s iy, 5l beasl olss 5 obl G

(nikfar.fatemeh@yahoo.com) &l ¢S ¢ 38 e Ol gd )y ¢ oalldl o 31 ol coladal agle (ha g5 ok ) il i< !


http://jnraims.ir/article-1-268-fa.html

[ Downloaded from jnraims.ir on 2025-08-02 ]

St Dl et polad 53 (65 psle eyl Ol 5 (5P m e A AT le atle (65,0 ) Cedst
g5 5l Klosle Cwds e Sl 4l ze S ol e Sl s it s Sles s (s plral U
J51s s Olodr ¢ o550l (sLiad (YL S o33 sla oS (1S 1 sl S sldd o5 el slanel s
el 0 ol oS Dl (53,08 3,005 b el LB il w53 58S SOl 53 s OIS
Wlosle 53 355 Jowe &0 2550 53 OUT 5 Shas 00 G35 und 45 ol 03 O (s ol odos LY )
0,93 &yT@yTﬁ& Sl 5 ag 3 Lo a8 il JLS @slas 0 oe o8 5 IS ol sl b
e s ) o il a5 sl 050 las s (Bl S 5 LT 4 S Ll il e S Sl R3S 25 5e]
2GS e 5 esed p ol 5 Ll 4 Slsle Ll cilime Gba By 5 besd p os e b S

gl sty s Shes


http://jnraims.ir/article-1-268-fa.html

[ Downloaded from jnraims.ir on 2025-08-02 ]

4o dle

el 03 5 Ol o s, go g8 OIS, 5l diuled o Sdlad OF 3 oS glad = 5 i ey L3 331 55 0]
68 il 3ls 513 ol Osel i 4 ol JSles (6,550 il sl ren s b= 3 St oS 5 aS (635 e
357 SlassiS il pliia 1) ol ol 5 S8 aSl 51 e bOLl o3yle ple 5 olanl 5,05 5 oty
Sl 3 ol o g 5 el sl 5 S (e i sl s dla e Slaaly izl sl
S el 5 dawsme (Glealy (lanl Glayss (b Sl e 3 e A3 0Ll LIS L & 33 0dds,ls Sl e
OF 6 Slp b 8 38 o ool 3350 3 oaasS g3 51 gl (5 S0 S 0 pitie (SIS L s i 40 B
D3 25 (Son &5 Sty oo ol b 5 LIS plol 4y Gadlsi ol 665 sl 52,8 0 3,8 on SO Sl
Ot Ol o sas nlhs 5 lite e 0 (TOAT 5 50 5 550 5m) 353 g pud 50 ol o b5 apa b Y b
1 63L5 sl 35 BT st as gl b s el bl wB) g 3 5 s g el
Slaoyss Lolle 53 cadst et a5l LB il Sl sl (gos e e cpl 53 Kl 3 s
by saabls 5 les s (o5l S Jetmd 5 357 30 SCAL o Ygeme st es 550l
S s ol Sl e s fete S S e s et el st Juld 1 0L 5 Shes 55
e gL (T el 5 3o S0, S e als) Al e Lokl s LSS 5 Shas 5 g 5 Slasl (655
35 g 4ty g St ens il ol sl o sas 3 SUWS Wl (g5 0 oy ot Alie ol 3 s aniS anl
35S o B L ge s Slas 01 Sl s
s H Sl

sl psehe

S5k ol 53,5 o oo Jalad alewsty 5 05l 5 Ll B 3 d g oS Sl g S s
i o Ol eSS gbas 15 QLSS sl Bsb o pnd e 5L OV iy 5 5 03030l Lo 1g8) ol

w5 s ol ST s ol il pll 55 5 il ol ke 5 S3e sliten 35 4 delis 5 SGS S

L Education

2 Gélvez Suarez & Milla Toro
3 In-service training

4 Educational evaluation

5 Whit

6 Hill

7TMcGovern

8 Mills

9 Smeaton


http://jnraims.ir/article-1-268-fa.html

[ Downloaded from jnraims.ir on 2025-08-02 ]

O3> 5 da)lS 53 gllae lacjlee 5 AL 5ok Jas o (58 Sble S5 5 sl Gk S Sl lasd
(VA OLSn 5 550 5m) 3,5 o plnil ol s 50 Sloghae 5 eS|

bl slan

15 3 g Jeol 4 i ol lad 5 IS plonil (gl 313 s 5 55 gl e

Tl 5 ialesl (g i)

el Hpgie 55 G L5 S L el 4 4l
c el IS Oslsplonsl G b 3l a5 SRl el 4l el
Olsl Cokins 45 45 35l ol am i sn G 5 Sy OO 5 S L a5 2alesl 5 b 51 5 el
R
Do S sl a ks Y
cl ez bl G lealy 5 S8 LIS Oslsplel Gk 5 les 5 skl 4 s cnl el
ol I 55 sel el s Ll slaal (i 35 45 ol cpl o Uast 5 gl @ e b of coylis
1 el ool e o il 53 Bsel elad ks 5 ede 4l Y

548 a0 Jid Sleosast 4 ar 5L S sl eas el Wds 5 edls bl el r 35580 ali
35 g e

ol 5 b S ol il 5 pelinn S m oslinad Blas 5 s s o i 5 cn g 3l B30l )2l 0o
VY iy 5 JK) T3 ol o w0l cpens o )

Slsle gla sl ¢lsil

3 gad Ghuaib b3 ot O e Ly Oleil sla ) sal
S LSS o ges slaclgs 5 Sloglnn (il 5l 5 ance 5 shiiens 45 diten ol 5558l 1 s ses (Lo 3 50l =)
Xt 5 O GaelS 4 b e gla i el et La i sel opl s e
ilize 5313 e 5 oo Ol SRl Saal oS A gla 35 gl i 0deol S e gla i sal -Y
g e Ll 5 b gdal 5y se oy by L OLSLIS ULy sl
g5l B s L e |l s b T ol by s Jelie Sldtie il a8 pla 05 sel dS ) il
LS o A a5 s

s axils abobesle asie olile 45 553 0 BBl Sl o0l 4 ideodtih aass gl i) sel =T

! Siegel & Biesta


http://jnraims.ir/article-1-268-fa.html

[ Downloaded from jnraims.ir on 2025-08-02 ]

U gT;\;@gMCmL;u:)\@ﬁw,wd‘ S e Sl eale
kel 5L s Olasle 35 el glacenlin 5 Slaal asax 5L a5 sal opl ) o B Lol o 5 1sme g 5
OY8 b 5 3T ) g e b

P JES I LR W

fl B3 o 5w Olesl OLSLIS a5 pal pllas gl sl L
OF Gas 5 355 o &1l QLSS ol w Forh s plasal SET s e el £ onl el s sla 350l (il
el ab g a OLSS 5 iliiee sla i o sale 5 by oD jhe 5 il w53 S i AT
pdsies S JSlas ke Jsb 53 5 Candst es 534S 353 e GBI ala 5 sl 4 el s e el (0
5 o ) s Jas/ (6l sla 55 el @) 4 G slane Gdas 5 35 o ) el Olejlur sl s
Yoyl

Lobile o500 L s

SLSL 5 LadgraS ad 058 anils p L o oS plapdl ol 51 (S S5l slaaalp p sl 5 odas s
(i3l 3n DS IS 15 0 g e s ge a4 S O I 235 50T Sl 51 O sy ol 25 0]
(YA sy 5 15 US55 Bl 55 gl (slaael r s b3l 5 55 sl 0 g

oo 58 o sl et asly dils 5 5 gal a0 oS 35 el pladols 53131550 53 L LeSas 5 el
il Sk 5 Ll (st Saeal S 4S5 S plaie Gy | ssdons SUSGL 5 mbe Olsn B
i el 580 5 Al ol 5 Sledbl (s L sl Al sl 5 e 3l o e | (6 50l
S 3 L3 o plonil |y Usmme cilby (3 b 5 a3 i les wr shls e OUT 4l 5 5o G 1 LS
Uge d 4z B oS Sl = Jlan ol Ul ol Jlm S o 550l GaSLS 53 ) o SOl e 5 Lo S0
S5 sm 4 e O 5 o T 255 50T bl 51 Bl 0505 1 e 51 55 el sy 15 SIS 5 M
O sime 335 Ola) 13,5 o3l 5 el Slaael 2 b oLl 5 (25 sal s o5 g0l 3150 OB S 0S5 0 g
als Gl b ol 15 53w il (55500 LSl s 53 ol by 50749

3,03 355 LSS (I8 plac e 5 el 55 Slai 5 3508 (ol b LI-Y

S G350 @3l5 50 JSChe cpl b 53 il oo LT el 03 e oy 50 3 =Y

Sl Blele sl (o sl 4 3L 0lis Sl e oS gdalpd 5 bl da Sl 5l e

1 Dosi¢ Guarascio« Ricci & Virgillito
2 Nicol<Turawa & Bonsu


http://jnraims.ir/article-1-268-fa.html

033l CanS 5 CedS O35 )

Olosle glacsds 5 by & S S5l o 5 SV o 552 5 Y

Al e Sl s Y

S Lol 5 d Sl i sl 5 Slaladl g ol culs) pie 5 Culi-t

G gre slaslS Ll58l -0

-l s Gl S 5

Oleslur bzl o Dl Loz, 5 2 5 OLSLES DLISE 4l 38 -V
e Sl sy SN Ll e el s e gdome 5 Llse plUS a cisdaze 5 sal (sla3l s sla s,
(o S) B 8 4 oS 5 Doson b Sl 4l (Sn &S Aien ol ady e 35500 5L
COTAA (s3la b OLS g
Sl eske 5l Sl e sl 3 S
Lol Jdou g4 325 )
O bl 5 s o Y
Lol o a2 1
OIS o s - £
Olosler Jolods g4 o= 0
D plmile i ol 55 1
al i 5= V
sl b cesm A
a>las 4

Lol jle OLS,HIS 55 g0l el DS

B s 48 ol el b 5 Lt 45 same 35 pskies LTS 5 ded g Lo o3 300 5l 5 (640t 5
25 s bl il 5 sl 4 amie Ll Glassame Gror e el 4 e il 55 5 ale (658550
2353 0Ll OLS 5Lisge sla b sl (6 maly 5 Sl b))l (s pmaal sl bl L

Ol SLS LS 35 el pls

:dj’j-"‘” r\ha -\

[ Downloaded from jnraims.ir on 2025-08-02 ]


http://jnraims.ir/article-1-268-fa.html

[ Downloaded from jnraims.ir on 2025-08-02 ]

Giosel & bye Sl e s ks LB s s bS5l peadie S el b bkl Sl glas pers
olejlos oS8
ftsel el s Y

L b oy 5o oLldi5ol 5 Ll el sl sl 15 s i o slajtla el 5 05k

Olosle OLS,IS 5Lis, 50 o5 sl (slaalSIS

Tobele el slag !zl 5 aoalwY

OF S Glaaey ola qal 5 Olojle Cwdst es sla i sal Sle g 5 gl o) el
s 55 o gen 4l 0SBV 00 3le sl il Ceadst s Sl gal 4 by e Shlzel 5 elie s3linad - Y osle
a2 50l 40 O amasss ol gla Sl 3551

ol s o Lol 5 s s ol os bl Gt e 5l slaael sl ) 5 (b Y sl
B3l Sl dnl b 3 g 3 OF ol Slesliad 5 i sl et oljol-tesle

Pl SdeolisS gla gt sal 4 Lals g g g-00se

oz b St sl ehisa Cadst s la i sal il glas S Sl eslinab-esle

oSy s ) sl Glalile 5 s lassts o AT 4 DL sla b gl sgmi-Vesle

IAEAAR

Ollu 53 Cods pend sla i) g0l Ol

OLSHS (glad = 5 Jad laclgs 5 5

L sl sele 5 eyl L OLS,IS 25ls 5 oUls ol conline-Y

QLSS i 350 5 13 pebane (sLESLY

V8 ol b s (S0 () 522) LSS 65,01 2l 5al -8

S e 550l p gt

A 3pdie A IS el gl gty Olseas Lobesla o)l)s LaysiS S 53 85 sl eoalie LD
(b)) Sl DLl slo )l ke o5 0 4 SGS 6l Glakows Ol gea o8 Cl plaz] s S OLe5L
3NS5 Glesle mlie s pU w G0 Bl Glls ol pans Gda 5 osde Olosle o opl ol (VYA

] st s el ol 5l S LIS 6w el 2 8l &S Sl Olesls OT LIS (65,0 (slosle b

! Erath« DiGennaro & Blackman


http://jnraims.ir/article-1-268-fa.html

[ Downloaded from jnraims.ir on 2025-08-02 ]

Cads ad G35 581 J gl

S Ll o 25 sal a3 s a5 1y SIS Al sl slaaal oS 5 e
Sl le SAS ) Sl gsldas AL azdls 1 ks e

Ll gLz 31 3k

e Ol Jio ol g 5o Ll sls Al Kgles a5l lenr a3 5 5, Cilsie slaac 5153l
3550 Sae s 1 5 IKET .l 3l Sl ST 5 Blas o akols oS il sl Ol L s (oSl SUls
S b, 5 Gl ulss Sy 558 a0 g 5 Gy S5 035 B oo T Sy Dl gt 3 315 5o
O O 5 osl3 8) 355 e KT

Ll aes (sl St oo Talh 5 W55 o mam ob 533 0SS o (635 oS 1555l laaali s 53l nly
alas a8 all s LS a5 il anls a5 1B 05 5 5 e pamie 4 (peside Gl 055 0 - s
Al Gl OB S S 5 51 S Lol b Ss 5 bl b Cllas U sl andls ax 5 50 (63,8 LDt

oBuses o 55l -Y

R N T By B e - T L BTNy e
(B) 2 el palidse (55 sl AL aLEL 3y WBNe SIS s Sy 3sd ealitad g5 ey e
sbl 3 g8 andls bl e Shisel oy 3 oS lapdd sl 51 SG ol 5060 Y gality 5 3l 30Uake cosljpnila
Dol s 3y el b oo O i 05 sal ol QEISES 5 3 0580 Son e b a3dle 5 o
Y 5 e MBI B S S 0T 4 (550 4 L5 g 55 gl 45 Bl ol doline sl andls slizel gﬂwsj
LS S

b Bl VL 5 e Jelie a5 e B3 gel et 53 oS S ules] Jie0l iy

Lol el s oS eSS L Y

b g 5 28 53 S5 g0l 053 (b OSURS TS 0 o8 55 x| 5 s Ol OVl i 35 50] (slaasls
ditns Jb 58 gyl OB S ES e 5 Ll e Sl w0 LS e T s S Slaael il g S5e s
s Sl 56 oses

o i Gl bl 53 OS5 8 S gl 53 OEUSES b s 8 b g i O3l
AP 5 sl sl s GUE 4 Sl i OUT 5SS 5 il s L
OB S S b ol ¢


http://jnraims.ir/article-1-268-fa.html

[ Downloaded from jnraims.ir on 2025-08-02 ]

L 313151 (g0 500mn e sl lol g 5 o 0 5 g ool Bl Gillas 35500 0553 s oSl wax 5L
s (prad 4 S S 8 5 aal 653 55 Wl S e b panast 5 S (et 25 Wle Sl st (6 S
b S s el (b el Slaess pemes 5 S s eand (e e (53,50 3 58 e ol

e ske =0

Crreista Sl 3N 5 0nl3l el 0dys S &L ol Sl sla gy (S5l ess3 a sl Bl

TS iy SLET 3500 LS G Sl 5 Laas s NG 0

095 bia(dl

23l sl

OB LS ES Jo 25 5 OOl (C

sl e ma(s

228 OB a5, 50 b LOLe sl o )3 S (65500l 3 S ()l e

s S laptm 5 L ialas AET

ol s (Sla oot L LSl 5 36l glaciis s (O

il laal y glacy ol 5 s el (e

F T slobsle 5 ailsislss i sel LSl eeni(s

3 Ol amel iS5 oS Cstlii)

JERRPIIUSTES;

D35S el 55 iael DU Gl s ey (o

Ll yls b0l gladsly=)

s 5 AL 5 el Dol 3o

9P meain § Ol e sl Y

3 Jime s gt b 5 Llgn oS L35l glay b cliat

Ll sl el

S lapiadast 5 a5 sel SUSGT war 5L 55500 slacy ol i)

ey sl e 5L S5 i & i Sl 5 sal UG lmal-Y

3y ge 55 gl DU sl 5 o 55 5 g Y

i b s it


http://jnraims.ir/article-1-268-fa.html

[ Downloaded from jnraims.ir on 2025-08-02 ]

el glaast o gl -0

sl glaasl ol -

(VorTd 5 Olpmi) Lt s bl 3558l sbaael 5 i o=V

Cwdd yond o590l saaal

S e S il el g 4 Jij}ai sladaal

st el (Al

5 Ul g amen 5 Olosla (515l (slaasl 4 & ol pliszaVIddr OUSLS (sl Yponn J25sal g5 0
g e B I Sl e &l i

Sl ke S e 13 s 30 sl opl 3 &S Sy e

sl e 5 Slsle s se 5 Ollas da tedast 5 Glual 51 e 155 Olejle slacadlad 4 )b 5 (55,0
Db bas k)8 4 LasVU &S Sl glaasbosT 5 ol de 5 bl e Obole Slilie 5 Lasl
(Tt o) Jad 2550 (0

s 0355 a5 e Gk sl Ll T il oo 5 & gomn Jad o s 5 il b el 4SS5
ol it 550l Sl A dslne 51 SG OIS plamil e 3 pel i e s (25 5el 5 plnil e
AR R N SRt

g o LT IS Lases 5 s ge Sla ) lgs (g 5 bolus Lo edis 355l ,8 el e 53 LS

Pl 5 lle Sl 45 035 on plonil Al OUS S ahsas Ysom (35500 ¢ 55

pbe Wl by e s s 5 by b Lot jasd 5 ails os air -

el Dloslo IS e 1S a5 Aa3 e plnil 55 5 sl IS Slas 33 (58158 5 sl o Y
Bt

RO B YRV o CONPRCH VS s VS e

moalie JUl b oy JSe Vool dslns Ipme by 5 3550l 3lsn o SIS 5 dol oS LTl
0350l 5 03,5 Sys 1y sl psy SOLT 3 bl 53 ABl el ke (1S CanBse 5 Lasme 4 sddesls b el
VYT T Sl s Sl o) 25 i o) 0 S

folantl sl (o

! Pitsoane & Lethole
2 Boikos« Pinar & Stengos


http://jnraims.ir/article-1-268-fa.html

[ Downloaded from jnraims.ir on 2025-08-02 ]

il ol 0 S s SorsS LK 5 ONISe b Lol Of laciaa G 5 Olejlu gal o513

b ey wilge 5 VLS55 S5 Lol 5 e 5 4 55550 et b 4 Olejli glad=ly 55131 IS 0 g
g o 4l LS

5 Olpdte 2 o b e 3550 kS 5 CaeS Shls Sl doly S a5 J g B Sl
Jdre 5 5lme d Sl gm0l Lol pde 5 LSO L )ls 555 Gras 5 L Slas ) 55 5 5 DD Ol S
S 2l S Gl S Ol e oS 258 03l il i el S oS K05 ol 5 el 0l 2
il el S IS Coale 5 g a5l 3)se a3 et 53038 LBl (5 Sk e 4 LS 5 S 135 4
033 8 1) geas Ja s g3 5l 3l 555 3 5 el ol 5 4 olians

I e s e e 2310

WU oty il odge 2 ool olsl 53 15 55 35e Gh edul 52 5 lobesle ST 01k Ol e oS il
Ol 5 obT oMbl o ol 3 dlidy ppa 1) 3 by 5 bl &5 ol O [SISSURENJEPURE JOW ¥
e el b dsd e lsedge 1 s 5V Jolie shas OUT 5 35500 Srapts Olej oS Olomes i o Sla e
A dal ST S Fe3 S @Lﬁ)

T T P N N AL LTI ROV VISR U )
OlFsn 500 S30l5m 03 A3l (S50 5 ol oy Wl o il 0 ol S 58 050 plonsl iles O b 4 il 5 s
Y84 wesl3 ol 5 0llas) 58 eslizal Lo, tix 5l Llg

Lol o g 5 Conds o 35081 sla )

OB AS S 5 sliwd 5 CGoa dgies b slite 45 558 o pand b3 Sop 0 93 4 G e 25 50) sla 55
255 g oLl lin (55501 s

Loy gl g o Slrdmm ol G i)y CIB s oS dies pla ) 1k Szl sl i, - Al
gk ol s A S

B OLS 1 slacdls LB s e & son 4 350 0 SO ol s a4 ikes (25sel sl tss - o
338

b et S 33 Sl s sl el Gl s res

SIS 55 5 i & pske QEASES 0 5 555 0 €l (5 3am So)pots baJi5 gl 51 5 i el (A

S Voo L)'d))


http://jnraims.ir/article-1-268-fa.html

[ Downloaded from jnraims.ir on 2025-08-02 ]

Sl S 3 OEASES 4 ) s a1 5L 5 350 o S (6 s o S8 s a3 gl 1 iy 265 ol i (0
c s 3

OS5 Ko p 25l byl e By, i

Al 55 r dalsl 53 LS L g 5 e 1) Dl ded Ll e K)lS 5 Shas s Gl s s S
sl gz 1 Ola,l8 s e 2biol gl s,y cp S 5 cp 53 008 0 5l gy A

' Olaal gl p Cu e )

Ly ldal SaSS Lol yen Olkis,lS 5 Ol pie OF s o8 el oLl gls i, 51 S Olaal gl 5 o ke
Lol essn S Alyn B s e JUisl 01,05 a5 S o kbl | 0T w03 S (gm0l o o (gl 5 olulis
i 3y 03 cpme eolgh 3 e 33l 5 Ol pde (Dlid Blaal 03 S jasiie Sl de S S a5 ol
oo 01 3550 55 503,5 J 28 15 Slual a2 gemme O 4 Odowr; Jloi| A3y b A o S 50iS 5 Loy kdpln]

o3lital Oldea,lS Slaal b Slosle 5155 Gluaal S5e 05 S Salan | ghateds Olda,lS 5 Shes ¢ 2y, opl )3
48 parme cpl &S AS asiie b S e eslil dlbied s gla iy 5l Slaal avwslael 53 a5 s o043
il 3L i Oloy T & Odeny (6l 5 ditenn Sl 5 o B (o BB (385 (Sl

Cslad DL ol war 5L Olta,ls (Bl b LSS ole b ja LSS ole aw p2) SL550 o550 OLL 52
L Lol Jlisl 4 oie 0T el S Jl s 355 o 0305 3050 G pi= 2530 5 Wl L Olois, S b go . 55 g
Qoo o smemmal Slaaim 5 Aas o o gime 5 3l Slal 4 L5 el Ygams Ayl 5 ol 5 e 2y (355l
(YOVAT o) 3,8 o ol I g 5 (8330553 sla e

ol 0o SBlolbsiy 28 Lol ol s Slole 815 Glaal 5o Ll Coms s digl b b go (e (sl
Iy Glaal Sewy ol 4 Jlax| cims 55 |y Ol )8 gl Wil oo baj 8 S o S g pde Al b as S,
sl Sedsl il b s S ol )8 4 5 sy il 58l

LS snS 4a0) 2l 2t Do da ety Ol ket o L)1 Ol ke (oS 5 (AS (s 7 Shonis 12 2 00
sl clie (Calises (a5 L

Olpde (HKen 345 oS 5 BL Glaal ¢ gy pl a8l 4l 5 e (95 )50 Juld eSS (gl Jglde Y
RGN WY

il 3 aslee Jold cnd 5L bl Gl 6l S Sl e

1 MBO
2 Borman


http://jnraims.ir/article-1-268-fa.html

[ Downloaded from jnraims.ir on 2025-08-02 ]

S50 0 2l e p Sl A &S AS Sl O s O goas | OLEBIAAL Al S e Ol e

21 5 (B 51 ) B (655000 51 5 Dlend 5 s Loid g (5 S 4T

S e 1y LSS oo aos JB1am) La i 31a 5 Ayl 5 o o smit

S s | k5 B 48 asile | Sl a2 5 iy e e S ioaeliz b Gilae Al S0

Ares b e ol b VL A 6 SOy Slesle Galaal a4 al 551 glad e e s Colual 45T W g tedae

i 53 Ol e A3 Ol e 3 Shee b S o oslinl S L2 03 28 oo sl ol Sadss s jes >
AS S e 1y 5630 Ol pde g Jas g6

s Y 5,550 Y

LS o 2l 2ol sl eslatal L, byl a8 sl (gmnkir 5 Shes 2L55l By SGoaz e T 5, 55
S onl i Soslaer Db rie 5 Olipsses Ol pde Jie Ol S 3545 0l 5 ol sla 218 G b 5l S
S o paie m s a1 34 A Lo dle Al S e Bl s Ses la )l s Sl LS

DO 5 s e gy OIS s Shas LT s ol

sl )

Cind bl 5 o8 bl s wld s anslS s s 5 Ses w0 B das o 1y il cpl Ol )8 w0 oL 5ls
O 55 (6508 (5 S o 35 plondl sy Jolie 5 5Ll 05 bl ST dlmpll L amgia | 55
S8 e 5l 0T e Sl sl Ol sl e L)

e sla Ll Y

Joli b b Lol cpl il by 5 a0 B oL 51 o 5 e el Ol pe i yas &S (60 ,Shas L3
spb aleasl g b o 5l Jald L e 5 s a (315G WaOT (alil s Ol e S 353 Ol IS (e
a8 el L3 Ol e alewgay oS

Olasyen sla ol Y

s Sdas Gl ASlg o o O Lasgy cpl ol odd Bl Jbosle s 51 Coleallde a5 5 5bokes
LS oo SaS e bl S Lol Liobyl o Sebio 4 |y Lol a8 0 3151 3 s jamie A3 Ol )
e Il S ol dates (5Sen 5 boial g5 o slasl L 03 SIS i sl 1 OldielS U5 G
s ek |y obl SLL il el Sl Oliss o Cae gt

1 Walmart
2 SAM


http://jnraims.ir/article-1-268-fa.html

[ Downloaded from jnraims.ir on 2025-08-02 ]

3t b Ll Bl S e S8l [y 31 o ol 3l i ge Sl 5 B sl e L3l
sl 4zl e oS3 511 3 by i SIS

S s O

OELS G e o5 ol s lags e Il (i 353 o0 el i 53 & S0 b0 e ) 5o
Sl L s enp oS5 5l dse a5 cnl sl slags e pas e 5 A Olsle s s DY s
e Jolas d s 4l sk 4 ol

skl 3t el ) 010l WDl &S S5l e 1 OleaylS s 2 TS or (520 (oo 2
Lpd el 4 ste Ol S g 2 o | laculw

il 3 2slse el am 5o YA 5, 55050 Sl eslanad gLl s

8 o Disd Ko 5 0 U 5 2 Shas oo 3 BT 11 e

S g O gt (R s drn g7 SIS 055l (5 S0 81 St SeS Sl ege Jolo o

S o 3t Ol pdd Sy e L] g el a5 gl | OIS e

iy o 3 g |y A 5 S e plesl (S Kaa L1y s Shee 5,550 o

23 00 s 03 a8 L el Jle asee i 4 Cond O po s o Gl SRy )
A3l e BB (6 2SS o Ol s ges jisu

5 b ol bl ((Sin b SN s 50 Gl S S ) Sl Y
G s ¢ Al SO sy Jio o gmas G a3 Sa0besle Jlmcpll ol 0iSol 108 (o, 52 5b cizmen
oslinal (S3lel o b a3 Y 5 Shas 5, 55050 iy 5l s D)l s Shee o sl ol 58 2 S

2L 0 S, ¥

L byme Oladl 550 Jaw g VAT e s i OUL Ao S o or L3l S ol & &S bl 051 o spde
oS OMlS & slsol 088 Gaas Lles S bl OF L3 Sless Gospel Ll 53 035 3,0 Hskea s
) S 6l Sl remen 5 sl s S e salie [ 0T OLKs oS (glo g 5 by psad b S s
U 335 g ge las Shas LS 4 ol ol 3 opl bl oo g3 68T 515 a0l s Shee Lol 3
LS r e o el ol s Shoe 4SS

(rs by Ol o3 e eleal ol (laand Ol el )5 48 558 e atul s Ol IS 51 Hbssl Jsb s

1 RBS
2 Sainsbury
3G4S


http://jnraims.ir/article-1-268-fa.html

[ Downloaded from jnraims.ir on 2025-08-02 ]

625 Oles o 5 Vb ay g on a8 sl ol g ol 50 IS o S ol B (SGLS ES 50 S e el B
el (S 5l OF e S 5505 5L

el i a)lee Jels S5O Sy, bl

Ol )8 (S50 250 5 S5 ladul b hlslh ol 3l ls iyl e

LS i S ynS slasld 5 Do cciline s slaalSlr b clite Wlgi o oyl 0

Ol )8 a3l ooy 1) .

Do oosbine GaES a5 el Sluwie (bt gt glacS i (5 glaobele gl sy ol
S ol | edol Slosle Ol pde 5 Ol I8 o ooy ool b ool pamslio

il 5 b 0P i sl sl

S aria ) S s Shes il il B A8 eslinal ik Lo 5l @

i i o) sl esliad U Lol 05 b asS lebis ) 5 Slos 5 plasles @

oS gsazes b5l 086 o 1 Obblan lalae 5 ol glajls, @

S el 1 sllae (65l Sledbl Ll o Skt 8 LS Ly U5 sl S e

A8 plalid |y s LU glitaley L o oLl aS ool 31 s a5l @

S wal 3 el sla a5 sal Ol s bl gl @

S asie s Sles C i S ol a6l @

B3l slaaal 0T (sl DLl g bl L dons 3L OIS @ S s ) 02 ES il @
LS sl p

SIS S5 0 el Oy Lol sl Koo Slojls i 5 e (2l Sl o pla0losle 5 oS 2
S o ealanal BLsl S e S, Ol s

' ol s, elde £

oelede LS o b ome QLSS 5 Sae oLl ladil B as ) oS 5 A4S Ll 2 o ol sluad,; elde
Al Jeate (@308 (gUuad ) 4 45 US o anlis ol (ol lak sei L1 Ol S 5 Slas ()l (g uad
357 3l dgeme s 4 Sl )8 ST amly glasli, & ol oo ailo cp iz 4 ol ol 533 Ses Sl elans
slaslibinl Llie 53 53 a5 Shee Jovin ¢l olme Olpeas ladily 5l A8 o im0 0L
O Sl pob (6 e) ol sslizad J5 Jas a5 ol (510 48 555 o g 513 s i

O S Faeme gl o8 ol (ooliil glasliy 5, Cotlo (58 (uasy ulide opl sl 55 3 (5

1 BARS


http://jnraims.ir/article-1-268-fa.html

[ Downloaded from jnraims.ir on 2025-08-02 ]

Uil Lol s 3l 5 S e 13 sl 5b 4 alisl slad sad (s3lugsale Sl day .l (5018 Sl 55
L g e o3linal Ol s Shes 2L5o1 5 (ol shoas; sl gl ol SU (galan] glasliy s, s o

il 5 b e cnl Sl eslizal Ul

p‘-*ﬂ Lol s o S s Lo das) 2 5L 5 s (DBlas slas Il Sleslial e

sdalive Ll 5 Colid (Lol glajlie, S w5 3o b 5l s Shae bl 53 Jas ol ubyly ol @

ool ol s Cllae as 5 s B 48 s Jhsl Jlax=l tals e

Glp Eousyge oay 5l KSlg e ol .ol calie Cilises glaoslul s mlo 5 LSS sl iy o)
S eslitad (ol Ol e U 4 S 8036 Ol IS 5148 LIS g5, IS 3 Shes b3

rl 3 5lge el 353 555 OT L 3y cpl Sl eslizal 53 Olejlo ol S 5 Jslhne oS e

sl o3 s lidlesl (YU Jla=l e

S Sl 5 5l gl 6 S el 55 S 0

Ll s cotle lpobs Olyode 4 5L @

ol Ol pde 5 il ol e 5l i glols e

S0l bl 0

wii8 s Shes Gl osy ool ol e Sl Olie )8 Slgy U1y 05 S jaseie gl p 2220l b))
Lo )lS S 5 Shas g o i oo sl plil cal sl S 8 ol edul s Shee o 2ty c0le S
(S sla il (SMae sla Sy (rld e LUy (63,3055 G lge : Jols il ol 555 e eslinal
O3 Ol o o Jomaml csila  LT0Lex) 555 0 b o Glasjlge o3 5 ible hsa araid gla S5
Yy

5 o (il il (85 et laalas) Wles S sl 1) ilte slailesl oo Olulidoly,
Ll s omb e o sl lJ il S bl D OSB3 osb 4 B (rie 35l 5 SecsS
Sy gy sl ) S oo bl 1y el oS syl (Saes wlOls, 4 i B CeS 5 3l Gledany
(e

s e (8l S e 3 3 i Sla g sl (ol |l Dl s il oLl aS Sl
Gl S1s (035 Bl slales oLl slp Llg e 5,8 o S w0 e (g e b ablis gl )8 G S
B oslinul s)lge Kos y wlasl gla uSTy (sl

ol 233l Jold L300, bl bl

Sy50 5 480y 03 Ola)lS 3 Shew 3550 55 LS 4 ased Ol 51 s 5 o B SVl ol sl @
ol a0 sla Ul 5


http://jnraims.ir/article-1-268-fa.html

[ Downloaded from jnraims.ir on 2025-08-02 ]

el | B la s Shee bl glaiss s bawslis ;5 @

SIS e At 51805 Ole,lS Sl s ba Ul Sl gl 2w @

ol (g b an g 3w sl 511 e 0Tl e S Sl S 2 (6l s
S eslanal iy s)lse 5 OB (gl ol O3 ST o

Lo 3ol 038 olsl (gl sdis 55 gal Olamasiie 355 oo i3 50l 355 Joa) cnl CnS (6 Jslie Y5
Ll S5 J 5o 05581 2558 IS 0 Il 50 e gl ok e 8 ol Sl SIS 5 ol ksl
S gaeslizal B0l bl Ghas 5 OIS 3 Shas 5 Comasied 035 GhlasT 6l oS

Sl b (a3 32) g lbes 2,

el 1 sl 5 Khes 03,5 slanl 08,5 (51 )l oS Jlo (bl Gk 5 Sl e (4 38) ($5lbbe s
Olajlo 48 (CSLie) Jbo llse 5 (S 0 (gl o 38) &S 8 53t )8 K L a5 anslin b 55, ol .S e
LT e s 0 kS e il s e S 0T

oSSl Sleds 5550 e alge s oLl auza ol Sras bl )l s Shes oS e
Sl e ol 255 3,8 o L3 s 2 3550 5503 3050 5 (63 30555 Jalssy Ol 4 pa (kS s
LI0ker) ol S oy alabl &y s ¢ 5ss ol MK 5 S0 5 8l (Sto b Lle 5 ause o @
OYAV ol Kas

el 5 a Sl b (g 58) ol oy bl

LS (6 Sl sl 63,8 Sleslas 55l AaaylS S oS 550 5 4 Ll e e 55k

S Ll 1 Ol Sl ol il s Ol 5 Khes &8 o sladaly b 45 o SaS

Sl Ll e 018 3 Shae &S |z ol conlin 5l Som S SlaLIS 5o 5 bkl (6l Loy ol
23 5d bl Cudb e L S

i 5w Gl mle wssa ol s sl J e

S plals ) Kl o &S L8 53 S SIS 48 same 5 L o S L)

S yasda | AS o S L sl k)8 SO aS Jless s Jb ol LY

35 3ge OIS e 3l ol 50 el ooy aiT w0 oLl o5 55 AieylS oS S g bl 1 e s LY
(L slaabalas 315 5 (5555 5

135S 05 ekl &S QLS 5 Shee abiol iy 8 358 blatul sbonl eds S5 Iles e sl

GJLJ)JLAJ‘\SMJL;GQL:«-;)G&‘S‘ﬂGw‘ Ls.?l.:}- tsf‘tsjiisQL‘)J'A)‘MQ‘M)LSJJQ“&JQ‘)J‘Ls‘f

1 Exxon Mobil
2 Procter & Gamble


http://jnraims.ir/article-1-268-fa.html

[ Downloaded from jnraims.ir on 2025-08-02 ]

Sl el G35 Ol sl i 45 Loy S s a5 0T lm gy 4 i 5 03,8 (5,55 4 355 Oldie S
NSt 5 51D 63 Shes e GLAOISCE il B el OF s (sl (say o8 s S 1y o5
515 e ool az2lIS 56 IS b e 035L L oS g

Cads yad 550l Slregn S Sl bl s,

aop war Sl e S5 gla,slS i 058t cd Glole Gl 4 Sdey Jele o S Sled) 550
Lo, 58S Shleciis s 45 Llodis oS8T LolS 5 5b w0 5 Llos o sl (65,0 Sism L3 oIS wle w0 a2l
Yl 5 1) el s 5 0250518 Ll 50 35008 Sk i (S5 il 2508 g5
oY bty Loy Jid ise 5 S plol gl 1 OUSLIS Wil a5 ool (s b Sl L1l 5 56l
e 53 5 S G 4 s 1y 3 Glaast gl DLSLIS B S e WS sl 03 Oly LS el
5 A5 Sl sk SIS a4 cbie Olej 53 I ST (6, S50 5 wbidaids bl an 5 5l 55 5k
LS i S Ll e s as s B LUIS 5 Al a4 Llsn LOT b S e SGS sl 4 e
P P e P O SPPR T ST S DU BPI| PR ISR VRSN e PCSCI PR VN A £ & IS B P-PRURTCIR P!
Siisel e L3l e S s ) (5 pthe laa i 5 eyl S 4 5 el 2 0T (S50 Al
Al s sled 4 Gslap g 5 L oUls axe s Olosle 228 gt (6l daiLd8 bele S Ol pen
S B S o SUS OUSLIS 4 i sl SO s apd spamel bl il s el e 255l sl
il gl (YT S dias JUsl 555 IS Jowe 0 Llazz 15 5550l (laoy s 53 a5 1y 555 glaazs sl
il s il sl s eslinad 5 g ime ladie alel aS 3 ls 35y ile gladie 5 sel oo il
Sl e Jde (O S 5 S (g e Jibe C Ol Jie & s Jie FSC L S S igladie w0 Ol 5 e
izl 3 oslial 3550 do 5 o ser 5 il bl oS ol 5 Slee L5l sl 2550l oS s

Sl sl S s 3 bl sl Sl ege 5l SO il KL S S e Sler e sl oLl

1 Gill & Gergen

2 Knie« Standl & Schwarzer

3 Ekins

4 Kerkpatrick

5 Philips model

6 Sullivan model

7 London business school model

8 Capability based model

9 Training model based on performance evaluation


http://jnraims.ir/article-1-268-fa.html

[ Downloaded from jnraims.ir on 2025-08-02 ]

2 Sowpn b a5 Sl S 5 o5l S S SL S S il S ks g 035l 5 s Anl S
o 5 gl aamd go 3 (Sl Sl o 5 03l el S Olsie a SNl ls AT es 515 5 a3
ol S ete e opl ogd e atlid g pl 03 (olae Olse 4 Olanasite I (ol dhst 5 Sl 0l
S DUt sl b5 la Jde 51 ol LSl 5 kS 0 Sl u,ijyﬂ sla al Cu S ol
clo Dlem Jols 555 e plowil aal s slemt 5o Ysmmn 5 5505 5508 sl SGosppe s (s & glies o)
2 sl gl sl sl = b 5 ol die pl 5 LBL e il 5 0y (580l STy Jals o)
o 30 Slins & Oyl 2815 0T 53 68 ol S8 gebans sl guans (Y18 cbtamns Ll ¢ aLS) ks OleL
U 30 sl e cpl 53 b Bl sl pa (S L S S S 4l B sal iS5 bl oLl 5 S
Ly L 25500 dlisw oS (g3l 51 cols, oLl (o cnl 53 LS qal b el asl 2 s B 5,8 13
Loy Bl 5 05d o o5 (Ola)lS) QS =S 8 550 i Ol (5,500 p35 sl 53 .S 0 L5
AT 53 53,8 e B sl ssse Olea)lS () Sl JUEH s pge e 3l e 1S Ol
3 gbgn a5 8 Lame O A5 DB ,850 5 Slas 3 5 sadl 5 4l my o

b o5

ol e 55 (gl cile SEMBI aoll 5 lobulsS Ot 5l 5 035 G030 g5 S ol Rash
LT O 4 Ll a5 A8 o ableslu 5 4o gl Sw ‘)&Mft}é}ﬂ&i).’ oo iyl sl
358 o s 3 S Ulsea |y §bse OF 53 o3V laas E515 (5550 lie G S SaS 655 50 O e 5
c sy sl s ol laisss s Erose O 53 ok plnil Olidow guaid 4 S8 53 5 330300 O 4 s
Ol GBda 5 3503 00 3550 o iy 5 WolSely amslie 5 bl 5 ednl 3 iy Sk ods adilejla
el i § 3 g0 G5 0 el GlalS 51 LS 5 edd adilesle o e sl8s G 03 S al b

sl s sl ¢ls! (sl et il 53 SUIS Oly 4 sl OF 53 &S | el (55 40 g5 3l ol ek
e olod 51 SIS o5y mbie 5 DAL ol A sy s el ksl s ealie o3 51 o el
5 Ole o o a5 s bl (T55 ey slaas 35 o3l ool dadloes 5 Laalie (OlS Jold) s
Lol dan 5l st i Lile ool ol 5l ealinal b duie Sledbl 5 4 8 )13 oy 53,50 (G 0 3ea 5 55 oo 3L

S5 omd 5 Lou

J.:)l};Lv AL Q-’LG-" wacvjbc}if Q}A‘ﬁ%}u&&‘ﬁ‘b})} @M)LLLS‘J’ LAQLA)LA ej')JA‘

Slebosle 1 iy 5T s w0 1) Sler Ol ais b aolie O 5 b aiS sgmes (goll @ 1 595 (ol b i b ol o


http://jnraims.ir/article-1-268-fa.html

[ Downloaded from jnraims.ir on 2025-08-02 ]

b Gl pl 51 2d) 05 a8 Ldly o axlse s sla (U b o 1 sk 55 Sl aal 5 Sl el Gl S 5S
el kst e el sla o3 bl Gub S OLSLE slales (il 5 s 4 min a5 -
5 s 5 LBl ey e 53 Sl mls ($5la 5 SB35l 53 S S0 s e
P S Spe s Sleaal 3l dlax 31,8 0 oy s baly cpl 3 aS S LBl S oS js ks
Loy ol n ek Gagmse s w Olsle 88 B L w ol 5l s S Do 4 OS2 L
3L s Sl g5l aal n e @Sk eSSl eslind 5 1S a5 815 (s wbp ol 3 Ole ey 8
L ped St A 1 Ll s loe 5 S3sel slas Sy Ol ool es 55l gla 0553 (50155 O
Fol g s S da i el nl s 31 Il s Ll B s St ed sl el Coesl 4 s
Sl 5 il 53 OF sl o 5 s Olojle 3 ot s S5 sel o 0553 lediol s, o
—C ) b 5 Sl S Sl OF 51 Sbe sl foms o ey B &S ol L b
Sl e s 03 ko Olaslo 5 sal (sla oy el (a3l nd) 53 ookt pand 5 sl (slaesss L3l sl
23l loss ol Olejla pa 55 Ll (5,05 3l 5 Siisal3 b0 Sl s 5 SLSl sl (s 3leg
(st ped G55sel Gla on . 3l s Olesle oblS Gl s ol 4 58 OLSS Codst es 55 s8] e
L OLSHS 5, Ses s 40 by o Gla SUIS 5 s Dol s ¢ GRS Joged 5 2550 sl Sl o 38
St 3 Lol G St 5 0ol b ol e 5 S e O S el s sl il L 3sd e el
Sy 1y S slgd gl Jolin (sas 31 L3 5131 dglesle ST 55 a1 sl olsle s 0LSLK 5 Shes
5 s Sledigel a3l 33l esls IS 5 e ges a5 sal sl e @ Vsene J5 LIS e
3 Pl 5 S e Shs 5 b Olosla 3 duelS plasial b oan o3 sle a5 il o0 6,505 62,208
@ﬂovﬁijyémwﬁ&;pJ,L;)\ﬁwéuuzjfmcumbx@sduum
et il g ol e 5 S e a5 1) el e Sledisel st e ST 5 b e sl 5o
s Olyss sl Gre el gams di o Sl s, g5 ol oKl 5l il sladle sl 3 OLS LIS s
L ol jas oS sl g 0 S8 55 5 Jsosd ) 5l ea5ad S0 0 (S5 5 p ke (g e 0l Jsb o
bl 5 okis e & SMBL Sl as (I 0 8 53 88 Sliss m il edesl Y DleMb s 0 s
J555 5t 5o b agS Sledbl 5 b LI5Sl o xS Ll & 4 55 L s pie O 0 3S01 i (230s
Oleslas JS 5 OLSLIS (sl Ly gol 0350 i il 5 e Al b 0 D0 S Sl 058 5 e ) 0
S 4 e Nl Siom Il B5el 45 58 et skl Ol5 e ol pl Sl B30l b5 izen

Sgs Obosle LS Auldlasms s CL,;';\


https://civilica.com/search/paper/k-%D8%A7%D8%AB%D8%B1%D8%A8%D8%AE%D8%B4%DB%8C/
https://civilica.com/search/paper/k-%D8%A7%D8%B1%D8%B2%D8%B4%DB%8C%D8%A7%D8%A8%DB%8C/
https://civilica.com/search/paper/k-%D8%A2%D9%85%D9%88%D8%B2%D8%B4%20%D8%B6%D9%85%D9%86%20%D8%AE%D8%AF%D9%85%D8%AA/
https://civilica.com/search/paper/k-%D8%A7%D8%B1%D8%B2%D8%B4%DB%8C%D8%A7%D8%A8%DB%8C/
https://civilica.com/search/paper/k-%D8%A7%D8%AB%D8%B1%D8%A8%D8%AE%D8%B4%DB%8C/
https://civilica.com/search/paper/k-%D8%A7%D8%B1%D8%B2%D8%B4%DB%8C%D8%A7%D8%A8%DB%8C/
https://civilica.com/search/paper/k-%D8%A2%D9%85%D9%88%D8%B2%D8%B4%20%D8%B6%D9%85%D9%86%20%D8%AE%D8%AF%D9%85%D8%AA/
https://civilica.com/search/paper/k-%D8%A7%D8%AB%D8%B1%D8%A8%D8%AE%D8%B4%DB%8C/
https://civilica.com/search/paper/k-%D8%A7%D8%B1%D8%B2%D8%B4%DB%8C%D8%A7%D8%A8%DB%8C/
https://civilica.com/search/paper/k-%D8%A2%D9%85%D9%88%D8%B2%D8%B4%20%D8%B6%D9%85%D9%86%20%D8%AE%D8%AF%D9%85%D8%AA/
http://jnraims.ir/article-1-268-fa.html

[ Downloaded from jnraims.ir on 2025-08-02 ]

Ebe S g0

S35l b 0553 53 il Olakes S oLty fge ible Jul e Jo (b (0V80) (6 55 (55 5 (52 502 <5 e
il 5w sl Il i el s

35 Sl Glas o Cods e el gla ail ol gs Sy s ((0FA8) eses (g = 5 &S 0 035 Olaw
AVA=Y04 ((aal o3 )V E (3500l sla pllas 53 rassy Oode sl Olejla

aallad s 3 (a3, b aseains 3 Mg o Olsla s b (VE0)) L Gl ol 2 b s pn sl
(A s 5t Sy ke

U osme o350 3% ol 31 aisel Jie plolzel 5 (b (0FAV) L0155 5 0B Ol 5 e homad i csbe o g 300
N 0AT N s s ol Sedisle 3 Sy, » asT

Szl slesss SIS sl il 3550 55 Olebas anys Sl bl (1T49) e (b s OleS S e
VOUV-VEY (I 0« 5sel (o5l . o5 s isel Sl o

AT (VY chm 5 5 S e Al 3 ailesle QLSS a5l (glaeysn oLl Al 3 .(VWAA) L3 samme o auielor

pobe slaoluils 3 aigel isu il Gt Jlpl ameslzsl 5 sl (VEe) Bl S s s (IS sosad
TAY=IVY (010 03 (S5 pole oSl aloes . S5

el 5 lige 5 b oS 3 OS5 Shee ol es el (108 S aadllas (1F¥R4) esl3 ol 5 Ol ke
AVAINVE (A (ol hla 5 o pde 53 s ans Slas SGs sSGle 5555500l Dlalad

2 bl GOl Sosese » S5 Jolse o (1600) Golo i DT (Sho pligy (b cipmms s 50l (55ke
sldansle Sladlas (Ol sl lidansler o35 )3 hdond) (elamr] (e ST L slivesls 35,

53 Slamlie andlls S 10l o ke slaadlie o5l (VE0)) e sl 30labs sl b cosljonila cgaldiy 63,55 ¢ ool
YAE-YAO ((£)0 cowdh il 5 S il aolihas . 3 5 o sast sla0liw law

Sl D1l 3 slgps e sadlesla glail 5 Shae b3l 5 o (YA) oly gsla iy g o LS g p (a8
£AA-EVY ((YVIV NS 5 (63 al

oLy S OLS IS (53,550 aslllas 0SS 5 Shas 635 S5 kS b s (YY) Olideme 5 oLk (LS
AVDA OO ollas b s . ol

il ol s plaseaVlds Oledae Syssma sl Jdo 6080 ) als e o3l30uls has « Slo g il o 1

comlidanale Sldlas . 55 05,55 g0l wlidanalz o8 s 51 slavesls 4ty ulul 58

Boikos« S.¢< Pinar« M.« & Stengos« T. (2022). Bribery« on-the-job training« and firm performance.
Small Business Economics« 1-22.


http://jnraims.ir/article-1-268-fa.html

Borman« G. D. (2018). Experiments for educational evaluation and improvement. In Peabody
Journal of Education (pp. 7-27). Routledge

Dosi« G.« Guarascio« D.« Riccic A.« & Virgillito« M. E. (2021). Neodualism in the Italian
business firms: training« organizational capabilities< and productivity distributions. Small
Business Economics« 57(1)¢ 167-189.

Erath< T. G.< DiGennaro Reed¢ F. D.« & Blackman« A. L. (2021). Training human service staff
to implement behavioral skills training using a video-based intervention. Journal of Applied
Behavior Analysis¢ 54(3)¢ 1251-1264.

Galvez Suarez« E.« & Milla Toro« R. (2018). Teaching Performance Evaluation Model:
Preparation for Student Learning within the Framework for Teacher Good
Performance. Journal of Educational Psychology-Propositos y Representaciones« 6(2)« 431-
452.

Gill¢ S.« & Gergen« K. (2020). Educational evaluation: A relational perspective. McNamee« MM
Gergen« C Camargo-Borges« and EF Rasera (Eds.)« The Sage Handbook of Social
Constructionist Practice« 402-12.

Hejka-Ekins« A. (2019). Ethics in in-service training. In Handbook of administrative ethics (pp.
79-103). Routledge..

Knie« L.« Standl« B.« & Schwarzer« S. (2022). First experiences of integrating computational
thinking into a blended learning in-service training program for STEM teachers. Computer
Applications in Engineering Education.

Mehale« K. D.« Govender« C. M.« & Mabaso« C. M. (2021). Maximising training evaluation for
employee performance improvement. SA Journal of Human Resource Management« 19¢ 11.

Nicol« E.« Turawa« E.« & Bonsu« G. (2019). Pre-and in-service training of health care workers on
immunization data management in LMICs: a scoping review. Human resources for
health« 17(1)« 1-14.

Pitsoane« E« & Lethole« P. (2022). Exploring e-tutors’ views on in—service training for online
student support: a professional development analysis. Open Learning: The Journal of Open:
Distance and e-Learning« 37(1)« 53-64.

Siegel« S. T« & Biesta« G. (2022). The problem of educational theory. Policy Futures in
Education« 20(5)« 537-548.

White« M.« Hill¢ S.« McGovern« P.« Mills¢ C.« & Smeaton« D. (2003). ‘High-
performance’management practices« working hours and work—life balance. British journal of
industrial Relations« 41(2)¢« 175-195.

[ Downloaded from jnraims.ir on 2025-08-02 ]


http://jnraims.ir/article-1-268-fa.html

[ Downloaded from jnraims.ir on 2025-08-02 ]

Evaluation of in-service training: the necessity of today's organizations in

order to improve performance

Abstract

Human resource is the biggest capital of an organization. Training and strengthening human
resources in any organization has a special and undeniable position. Today« few organizations are
able to develop or improve their performance without training their employees. Also« in-service
training of employees plays a significant role in improving the efficiency of organizations. In-
service training is one of the most important and best ways to provide and train the human
resources needed by an organization and improve the performance of employees. In addition« these
trainings can play an important role in increasing the efficiency of organizations .Improving and
cultivating employees and strengthening their competence in their jobs is done through improving
knowledge:« skills¢ abilities and other characteristics. Today« the most important factor in the
growth and development of an organization is its human resources. These human resources
perform the assigned task well when they are efficient and effective. This efficiency and
effectiveness will be achieved in the shade of knowledge« skill and proper attitude< which is
possible through training. In a way-« it can be said that the basic solution for having an experienced
workforce is education. A training program can only justify its value if it provides reliable and
valid evidence about the effect of the training on improving the performance of the participants.
This refers to an important aspect of training and educational evaluation« which is usually referred
to as training effectiveness or training effectiveness evaluation. The survival« durability and
progress of any society depends on the efficiency and quality of human resources of that society:«
and every organization needs motivated and capable employees as one of the important pillars of
that organization. One of the ways to achieve this goal is empowering employees« which will not
be possible except with correct and appropriate training Therefore« the current research aimed to
explain the correct ways of training and in-service training as well as the reasons for its use in
organizations; Therefore« the current research is considered as part of basic research in terms of
its objective and as a qualitative research method (review). The statistical population of the present
study was the reliable sites (Erik< Meg Iran< Portal Jame Ulooman-Sani« etc.). Content analysis
method was used to analyze the findings. Also« the method of matching the homogeneity of the
findings was used for the reliability and validity of the findings. According to the findings of the
research« the reasons that make in-service training necessary are: the rapid growth of technology
and the increasing acceleration of human sciences in all fields«< job changes or job transfers:
improving job performance: etc.« and including the correct ways of providing in-service training.
They are: diversity in educational programs« sufficient space for holding course classes¢ high
quality of educational space< proper arrangement inside the classroom« etc. In current
organizations in the field of educational evaluation Little research has been done with applied
approach. One of the main reasons for this neglect has been that determining the exact way of their
performance in returning to their place in the organization is a complex process« difficult and
sometimes based on the judgment of those who« although they have put a lot of effort into
preparing and implementing an apparently successful training course. « but they paid less attention
to the real and practical effects and results of the training course. In this article« an attempt was
made to review the various organizational evaluation methods and the benefits and disadvantages
of each method as well as the effect on performance.
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