S oo pols 43 9 (g SO ) gy Aolikad

FEle SR 4 4 g L O, b Gl Sl e sladass 3G

YA o b
i © 499
‘o Jl
1P Gyl
Y-\ a0

\@\SJJ\ dl.:.ls‘js Ao

s S

Sl Sobem awlbe 8 4 ar 5 L 0SS b Gl Slejle e gladas (30 o) o4 sy opl 5o
ol olelimslr ol Liolas o g5 3 5 GlS s S Sl tagh S wtls y OLSLIS ol
Csed Ulpe & B YAD WIS Jpep 4SS LS Wsls |35 0l,g ed Hos slaobsle OLS,8 1) ey
350 01 bl 5 ols) a5 A ealizal 5kl aslii 5 51 st cpl 53 Sledbl Lwicg Gy Lds sl
smartPLS il 055 S Dl Blas s, 51Dl s 5w gl SRyl 0308 S 15 At
e 3,13 QLSO bl Glas e 36 Glosle e la aes 303 OLES Rass cpl S S a8 S e g

S o 2miln | adaly opl OLSIS oy 5 lojle Culas sl 0L il

slosle Colem QLSS b Glas OLSSIS ol (o (s daes 1 gddS 050

(J g o 33) Ol LT i ¢ oDl 5131 oSl bl i dls 5 (2ol 8 ims e Ayl ulid I8 =
S.tavakolian83@gmail.com

o
<
—
-
T
N
)
«
c
]
=
(%]
IS
®
S
£
IS
S
S
=
kS
]
E
3
[a)]


https://jnraims.ir/article-1-307-fa.html

[ Downloaded from jnraims.ir on 2025-11-02 ]

4o e

S 0 Gl e 2Dl SOyl Ll Ll 5 a4 Cad DL, dgad 4 &5 QLSS ol Gl
a5 ol et (TOAIL s 5 lS) diis ptedasl Jass G U S5k Jlis & 8 ool ol Lol
355 3,8 o B QLSS bl Gls 5 a5 mmbse 5 e Jalse 4 ol 5l 0l a5 Ols )3 (62t
ko L) 3pde 355 S S 0s ale e Olasle 4 bl Gl el s 55 (YA XOLKan 5 Jpw) 350
Sl a5 oS bl Gl Sos e (Y TYROLKes 5 ool ol ise &l s 5l 81, o)lS
(Il 3 (VYRS 3l 5 n3) 3l oLl IS ol & taylS md sy Dllanil 5 (53,51 GV o
Skl 5 (LBl Ol pds i wlse s lacaadse blis 53 5 das e OLES IS plasl s gl el LB SO de IS
Bld 5l syl 5158 e 4SSl 555 S alaly 4 i sla) 55 VL (5508 5l S SLSLIS S
gl 52 0 plal (sla i 55 5 b s i 2T el sl s S e & and o sede
Sl GLls sl 53 QLSO 5H Ao, V0 el @ pdy D)y (i o ine Dl o (g3l S Ml
Do 528 LS IS 31 Aoy 8 L5 oo IS i 315 ol ol cpmomas (Y1AQCJE) sl o VL bl

QY o J8) sl o YU bl Glas shyls (0l
Slalae O zman ol s (0l 350t O man SISLe b oo et 5 s sbObele 51 6ok 05541 (20 )
O 5 ) s algo IS Jome 51 OAS 3,b 5 OIS Joee 53 (6B S Jome udl 5 5T dile IS Joes 55 oo
Loows oS Llosls 0L 3 Slallas 5 ol OLSLIS Sl 5 035l 6l g5 B o] s i (Y00A
S 50 S Glosle Lo W15 53 (VoY NOLSn 5 o) 3,05 QLSS bl Glas 3 e SHE o IS
SUS IS oo 5 gl 3 3503 oLl 331 L el st LB 5 Ll s, 4 s 1S Lamn 5 il o iSO
L bl opd le! Slosle s s col San o DS Jases 30 (T Y0 0L 5 Jsmy) 53100 e b 4
YOVAG) 5 5kt (ol i ade ey CulKa o Lol O8I 51 oS Sl sldad s LY
LS o lpis Oliies Lo i 1) Jolg oo andlles 5 55 (oo DS laoms OLIL S L oS0 5 Sl
e s oy 35S Sl i OLLS oS sy el ol ol Jl ol b (T RDSes 5 o S )
S5m0 s g 50 (Y00 K0n L3N ol S Jome 5 OIS G alaily 5l o 55 o LS Lams

I'Koser et al

2 Rasool et al

3 Alessandri et al

4 Zehir & Erdogan

5 Gallup

5 Luo et al

7 Amin et al

8 Taylor & Rew

° Berquist et al

I Azuma et al 0


https://jnraims.ir/article-1-307-fa.html

[ Downloaded from jnraims.ir on 2025-11-02 ]

Sl ISl o S s 5 St IS L Sty e glalid Oliime Law 5SS oS 505
Lo (YOWNOLKan 5 ) cl Slosle iy ed Jliy 5 cs)lin (ol 5l pwle S 5 L alings K
OLS,IS Slas 5 (Supb oliy VL mlavs a8 s o 0L 3 Sl 555 g0 iy o0 il 5t 5L, b e S
QLSS bl sas dile cdien Lo o YU s Shas b slaolejla b oS Sl age gl 51 5 5 €] 3 age 1
Lyls 1 bl et 5 VL ke oS LSS 48 dslys (TN 0L 5 o onl 2 osdle S e 3L
Sl sls alsd man ol QLSS oy LT 1 (S0 o5 i o 0 o b200s5 mbie 03,25 et 51 Yz
8B 3503 3 5m 5 QLSS bt s 5 o LIS James s (51 oime alasly das o OLES o 5,15 555 L3 Dladlas
S Sl 5 Lanalys s 005501 L (g pie cdgnte LiaslS G (TIPS T 5 SU L Gl (Y)AY LS
Sy Sl ana sl 5 ) Lol 5 Sl Gl ale o (gl Ll (glos 5 33 ediasOLLS oS o

Sla e (Il pl bosls e 130 ceSlie 5 e tal e cOlia S e (slackely 1 o LIS Lo G 35
slole Colas el Slosle Colas sz ) 51 SGg s JalS 1 ge Ol ST el Wil g o ol (gladaul
QOLKen 5 Ol jee) das o OLES |y da)lS a ases 5550 5 conl [ilael 51 olosle IS Sl stiS oS
Cole oS dl ;s (8 il b ol dlasly 5 aw DS Jams 3550 55 (glandllas 3 (Yo Y+ POLISan 5 by (Y0 Y
i e 5 g IS o 53 1 OLS,IS 5 Shas 5 dgad 45 5,05 OLS,IS o33l e 36 sl

Sl o g0 DS gl oisS s i QLSS B Glad 48 s e sl r (Sl 035 30 ol e
4 dms o LIS 6 slie 5 o ol GAS 15 B 5 0l plowil (sla i a8 s e 55 el Jle s Shes
bl Gl ol bolsle sdes 5 sl 28 4 5, o 5wl Dl Liobsle 55 OLSLS bl sl Ol
OLSer 5 55 pkd) Sl 0l Lobjle & 315 Glaagp s 4 e padse opl S Lp e i OLSLI
35 34 5 Sl Jelge balad )03 3500y el ge ax S0 cod b Glad Cd el Olomen LlL(TYAY
Ol gl 53 pogaz )l sy Jalge (pl 31 s Soo Ll ol OLSHIS 5 bl sbml 4y e Ll 55 0
Olsle o Slosle s Jm ol LS o Cllad aseiio glac gyl 5 ol b 30 cos el s laobe sl
O el sl a3 S sl Sl 3l |y Slite (S sladas Al e oS e Jalgo g e 0
A Gl 0 UL b s Slole Coles mile S8 4 ar S L e oo oS i I
5,05 OLs 8

' Wolf et al
2Heetal

3 Tanwar & Kumar
4 Bakker & Albrecht
5 Imran et al

¢ Wang et al


https://jnraims.ir/article-1-307-fa.html

[ Downloaded from jnraims.ir on 2025-11-02 ]

el SIS 6 0SS Bt Gl Sl e slalams
S e milea 1 OLSLS bt Gl Sl aw gladams 36 lesle Cglem
JV.SJA Jmkﬁ,a b QLS)LS;E[?-&MJJJLG‘)“WLSLA‘]@“NJQSU QLS)[SOUJ

Jy.::dn 43‘)‘]‘.{)%“’)}’9“&}}2 dﬂ}@.ﬂ.ﬁ JJ\.A ol Cjb.a CJL:..AJ& J»Lw‘j.:

Slojlo cole>

Lso.w&hbh,,:u oS bl sl

SLS LS o,

LTS r T TR VIR R US

‘;ﬂ"uuzﬁ‘)

S eabaie o3ls (5515 8 0oy L 513 S G a5l Gl SIS e S Sl Sl lass i)
e 4y x5 b e lash pl 03 ool Ao 5 (Saeeen g5 )5 (ilen o 5 R Ll s B
O s 3 clolesle LSS Lol [iass cpl (bl fasler sl 0l oslinal oS o, 3l iass cunls
YAO (pl by A eslizal OIS S Jga b 5l 4 sed aom a6l oSl 0l a3 5 a5 3 5oled LB 8 oS ool
shylisl aslidiw 51 Slise Sledb| L;)ﬂcv,étﬁ st opl 3L OLRSl jhagh el Olyea i 8

Wl 3 g g gl 38 13 b s e yse OF als) 5 bl oS A3 w8 S e g

=S5 bl g e kd ml Sl Gl Rbe 2 ) Jgd

odd gl ol bl ol S5 ALl FLs S W cu e 4l go
00 CAYO CAVY Slosle o slakass
. OY " AAY CASY OLS,IS bl las
+OY VO VoY slle ol
',O\ ',V\\ ',Vq' g)LS)lS el.é)



https://jnraims.ir/article-1-307-fa.html

[ Downloaded from jnraims.ir on 2025-11-02 ]

oS5 bl e 5 3l 55 0 (VU s e 4 AVE e ol sdalive LB G555 Jsdr s S sboles
i LS Gl s ol e Olas 53 o 2l sl ills oSSk S S5 s e SO ja o
o5 3 olle S¥sles e 5 ls Lol 5 4 (sl 3005 13 alins g G Sl gl a3 el Y
s a S o, PLS 5 SPSS (sla 15l
o sl b
ol s sy OB sy o ld e S Sy o p 0 Ml 5 SRasn oS LT i
S i e Sl D13 0 by je 500 o o ity St 511 DL s ) S T b
.vu\ubwwu)ts@;&?wgwjduﬂ B Y ool o ool 3l 4 gl

OBkl (55l Conerr b Sy 1Y o

S o it
bl . O YL 0¥ AR Yo u3 05 30
S FS sbasls
BWRY JL Jl Jl Jl
Y VY YYY A ¥¥ Y4 Y4 Yoo YAQ

la jaze olas u,:f/d.:a Sy QLY Jadr Wl ol wy CL.; Al sl L gla st Cao s aslsl s

e S e o 5 ST ¥ sk

S S Sor b Sl Sl P

—V/5¥4 — /FYA \/TYY Y/YAY Sl aw slalas
—V/$0 — YAV VY ALY OLS,S bl las
—V/$VA — /Y04 VYV E ¥/YA Sl ol
—V/0V0 —/fN P \/YOF Y/YVY OLS IS o,

Il ooy g2 o8n A 3Ll 5 sraal Gy S 5ol 0031 51 Waesls 0390 Jla b ooy 2 Sl e Ol oS 35S Ol
J§‘ Lﬁ«‘de Jj"‘;'gja d)ﬁ)T M).)Oél.b-ck.w‘)b 4C,~.~J‘ dlﬁf aosls @)}3 &‘f‘;:ﬂﬂjwupf Wesls d.)j_v
&.i‘fw“wﬂjwuﬂﬂ))d‘f&:})&)‘}ﬁauﬂ\)bc-&Iwbb'/'Oé}W}&)ﬁd}ﬁ)Tﬁ)lﬂT&)‘.}w&Acﬁw
s o ,s el Qy:ﬂ Slp o dale Jb i Laesls &35 )fisu)L.&cq sl Al s e g sl Jle 5 oesls

g w5 O s sob]

sl Jle 5 uw;t&ﬁghﬁféum;@b:ﬂo


https://jnraims.ir/article-1-307-fa.html

[ Downloaded from jnraims.ir on 2025-11-02 ]

s JLAJSLAJ”J;:AJ'\&JAA{Lﬁféue;b@jf":Hl
S b S o s i ) baesls das e 0L &S Sl ¥ g 8 4 el ol

i el 3 S 50dS 09031 gl ¥ Jpa

doess Sl g Oge3l 5L R
s Jla e VYO Sl o slalams
s o e AL obs,l8 bl Gl
e Jlo NYIRAR “/A\VA Sloile colex
s o e VYeY OLS,IS o3,

cﬂasmartPLS )b.@‘ (’j"jg}jj} C)l:ujﬂ J}‘J} &j))‘ LAJ.::.L:.A QL_:.A .b."j‘) wa)f LS‘}" Lﬁkw‘Ju‘&u‘)b

ql4 ql5 qlg

LN

gezz 0815 073 0775 g

gl
F.
g2 ™~
'*KD.TB.I_ _0FTT Sl el 0.781 q17
g3 0630 9525”"'
' 18
o -0727 > oae1—¥_ 9
g4 4—0583 . N =
0713 oa7s oo
g3 0.751 -
A0746  wewola b -0.688 0725 bl ales o0
a6 7
K
qf

ujl-!{_-ll-“-' ‘:ﬁm

0814 o7ia 084

m/w NG

qll

J.\AM%UJJ"AALF‘_;LQJQY Jﬁ


https://jnraims.ir/article-1-307-fa.html

[ Downloaded from jnraims.ir on 2025-11-02 ]

gl2 ql3 gls ql5

"N 1 AT

ang57 39534 20968 31740 55 3q5

ql

LS
q2 ™

v 22882 10,190 DS IS ol 13.408 al
93 T 154057

waRTEEE B L

g4 58673
g 21??2 G
: 3.592 420
qb e

'
qi

W-uﬂu L&La:-

/59517 39418 22221 33-315\‘
qgd q9

gll
JJ.O 6)‘3[}” ¥ JS.;

S sl 0 VU dde Ll slad (Sl s ol s ele Slasl sl e sdalin YIS 53 oS 45500
GV dae Lalyy gl golsbas bl O K5 s s 2 pled o immen il 53 LB Olse S 015 e
el lslins Jibe Slads Ol Jaul g, iSOl oo ol cped el lslins Jo il iSOl g5 o 45 ool 1 A7
A oslizal GOF [ax s 5 o i L1 sl (s o o ol 5l dde (351 s 8l ommen
s sla e R?) ond o 2t

l okl EVY  SVE OYYA Ol s ias g0 sbeeile gl Rl
ngf:fuicg-b@)‘uﬂ-*u

Dot el ogllae a3 5 e 45 ol TN 5 YR TR VAT e (sla et L s Q% i
Aed Cgllas ba e 5550 53 Jde o o S8 S Ol 8 e el

GOF _axls

5 st RS2 oSl s :Kks sl L S ol (GOF) 3510 S S Lantls ol

2 g o Al

GOF = \/communality X R2 =+/0.507 X 0.438 = .471


https://jnraims.ir/article-1-307-fa.html

[ Downloaded from jnraims.ir on 2025-11-02 ]

10595 5 (astlae (31 5l Joe S Glgge oadale < FVY Lol gty Joe il el ul sl @ axgi Ly

Ol s S 0 Jyde

4o Gollas s o 2 Tt

sl SFAL SevYY OLS,IS bl hai= Slojlu o slalamme
slabe AAN —PAA slole Cole— Slosle e slalas
sbias L Y DU, ol = losle o (slalame
sk ¥04Y AT DS, bl ghes — Slojlu cules
sl V¥, FAA 7S OLS,S bl las —OLS,IS ol

s Loy s s il DS IS ol 5la i Ul Jsine 3 ilo3ln o o Jams 513 023 s
el 3 ol

315 QLS L oy b bl JS Tl sy 5 eins il oy 31 el (amilin a2 B sy 50 0 Jadr b Gollas
J5 A emmen Sl S VYV OLS,IS bl Gas Sl e sladas niiee 136 Sl e iSOl
O 330 Al il ST S Ol e el 40 Ol 5 il &Sl a5 L aS e 4l VYT L
A awle 5 CJW':@VAF ool

0.688 x 0.725
(0.688 * 0.725) + 0.727

SOLSLE bl gl Slsle e slalass S 31 51 Ao s Fr iSOl 0 VAR (oo Ol w0 a5 L

0.408 =

2580 et Slesle Sole G b

(Dol 110 Ol Sl i el a5 L oS 0l anlone VIV L il S s (omilis a0 B s 03 (e
S5l Ao, 0 S Ol e aS ol YOO L ol VAR (axls ioan 553 0 ol il Jl S 015 e
B g e OLSOE by 5o b 51 0L, bl Gt Glosle e slalas IS

Slslgidn 5 58 4ot

&oar s Lol bl Gl Slsle e ladams S50 s & GRass 50 b b le oS 48 0L
Sbotan s it 6 il e (sla s 31 OLES ol b aatlsy LSS ol 5 ol Colem ails i
3 Sldlae Laly cpl s S e ol |y alaly ol Slesle Coles 5 OUSLIS 6l 5 Lls OUSLIS bl Glas
b (VAN 5 k) i3 e BLi| LS, bt 3l b e SIS Jaes 45 A3 S Aol e
22 ML s 4 by e 45 A bl (YA UL 5 Jsus b i 585 (b 53 (e i G el

I Stuber et al
2 Rasool et al


https://jnraims.ir/article-1-307-fa.html

[ Downloaded from jnraims.ir on 2025-11-02 ]

Al el 48 sl e LU QLSS bl had b e 1S Jaome G oS 58 AL Wl alles s o
it alolis G o 0SS ol 48 515 LI pmen Gk ol (nl oo 35d e SO a (55 e
S Sl e Ll e San sla Jomely S a8 08 e slgniy (ol b 258 e 13 O slaslid 5 VL
L Ol e Ll ol 3 s dal g QLSS bl s Sl el Colg 5o oS A3k Ol )8 gl as IS oo
o5 SLles Siisel Wl a4 e 5 A0S Slalid dien IS lams o Slalams Jol Jule oS 15 (s OLSLIS
Las &)

VobLKes 5 Kily a8 o b 1) Slosle Colem 5 o SIS Lo oo e by fwimeen antllas -l (glaasl
G opl glaanl sz e 2alS 1) Laolesle Colam IS ue 53 it oS 53 S slgiin 5550 andllas 3 (YY)
by mmile B e Gl 315 3y e alaly QLSS bt et 5 ol Cslem oS S e 0T
S5 o 5 0l sl il as S eslgiy Slosle Colas (6595 bl pl 5 S LB 1) Slesle colas 5 OLS IS
LT 4 3130 306 5 e s oblse 5 Sl 2 oS 5 STl oy diS oo 4 glae Aol s b LIS e U3 1
VOLKes 5 o clin sb a4 s il S 03 aoboslu Sllaia b5 sy il Lol OIS, cas &l
ool Bl a8 lis gl el losle a8 S o S 01 S8 a8 ol (gl am s Slosle Colam 48 Wisls OLES (Y YY)
s o ool Ll ooy a4 5 ol LG

S s a3 OLS,IS 148 S o Al QLSS Sl 5 o IS o (it alaly (gl ol
(a3l 55T e S James 1 30 Slulast s o 5 2SS 0L ple o oo 1 e Slales] S
et 03 Pl 5 (S5l (s (S b iS50 pb el e 5 ABL pae Ll e DAS 3B 5 (558
eomen 5 S a4 1, LSS bl Gl 45 5108 e 53U OUSLS laslis, o OLSLIS ol piaman 353 OIS
ol gl Dbl G aS ol 558 o0 Ol 5o Salens slol sl OUSSIS bl glas s o il 55l Olejles
551 e Sl @ Olesle 5 Shes (g0 1y (6oL 5 das o (2alS ) S Joes o das (XS s S 01 SIS
s e S0l 5 ed D3 Gaolle Ol pis 4 55 Slslgeing ool Caes 2 bl

Obosle 55 o slaslisy JalS (ol Ol s ojllas Aol 58

o Sl als S sliplasl 5 eliS s s (il 8 5 e gl sl

Sl Sl s sbwl 5 OLSIS s 510l pe ulom

cl.:a

(5)L§jbl7' dls.?f JLAJL& QJKMJ:SU O (\V‘\V) blb;@a cL;ahLd 9 LﬂJ.LC LLSJ.:) @b ‘ML’) cL;’LaLaJ PR OJ‘.:w 3% G.d.«'::

' Wang et al
2 Chen et al


https://jnraims.ir/article-1-307-fa.html

[ Downloaded from jnraims.ir on 2025-11-02 ]

Alessandri, G., Borgogni, L., Schaufeli, W. B., Caprara, G. V. & Consiglio, C., (2022). From
positive orientationto job performance: The role of work engagement and self-efficacy beliefs.
Journal of Happiness Studies,16: 767-788.

Amin, A.; Liu, Y.; Yu, J.; Chandio, A.A.; Rasool, S.F.; Luo, J.; Zaman, S. (2020). How does
energy poverty affect economic development? A panel data analysis of South Asian countries.
Environ. Sci. Pollut. Res. Int. 27, 31623-31635.

Bakker, A.B.; Albrecht, S. (2018). Work engagement: Current trends. Career Dev. Int. 23, 4-11.

Berquist, R.; St-Pierre, I.; Holmes, D. (2018). Uncaring Nurses: Mobilizing Power, Knowledge,
Difference, and Resistance to Explain Workplace Violence in Academia. Res. Theory Nurs.
Pract. 32, 199-215.

Chen, T.; Hao, S.; Ding, K.; Feng, X.; Li, G.; Liang, X. (2020). The impact of organizational
support on employee performance. Empl. Relat. Int. J., 42, 166-179.

Gallup. (2018). State of the Global Workplace 2017, Retrieved from http://www.
managerlenchanteur .org/wp-content/uploads/Gallup-State-of-the-Global-Workplace-Rep

He, J.; Morrison, A.M.; Zhang, H. (2019). Improving millennial employee well-being and task
performance in the hospitality industry: The interactive effects of HRM and responsible
leadership. Sustainability, 11, 4410.

Imran, M.Y; Elahi, N.S.; Abid, G.; Ashfaqg, F.; llyas, S. (2020). Impact of perceived organizational
support on work engagement: Mediating mechanism of thriving and flourishing. J. Open Innov.
Technol. Mark. Complex., 6, 82.

Koser, M.; Rasool, S.F.; Samma, M. (2018). High Performance Work System is the Accelerator
of the Best Fit and Integrated HR-Practices to Achieve the Goal of Productivity: A Case of
Textile Sector in Pakistan. Glob. Manag. J. Acad. Corp. Stud. 8, 10-21.

Luo, Y.; He, J.; Du, W.; Zeng, W.; Li, J.; Liu, Y. (2008). Survey on occupational hazards of 58
small industrial enterprises in Guangzhou city. Chin. J. Ind. Med. 21, 186-187.

Rasool, S.F.; Magbool, R.; Samma, M.; Zhao, Y.; Anjum, A. (2019). Positioning Depression as a
Critical Factor in Creating a Toxic Workplace Environment for Diminishing Worker
Productivity. Sustainability, 11, 2589.

Rasool, S.F.; Samma, M.; Anjum, A.; Munir, M.; Khan, T.M. (2019). Relationship between
modern human resource management practices and organizational innovation: Empirical
investigation from banking sector of china. Int. Trans. J. Eng. Manag. Appl. Sci. Technol. 10,
1-11.

Rasool, S.F.; Wang, M.; Zhang, Y.; Samma, M. (2020). Sustainable Work Performance: The Roles
of Workplace Violence and Occupational Stress. Int. J. Environ. Res. Public Health 17, 912.
Stuber, F.; Seifried-Dibon, T.; Rieger, M.A.; Zipfel, S.; Gindel, H. Junne, F.; (2019). Contributors
of the SEEGEN Consortium. Investigating the Role of Stress-Preventive Leadership in the
Workplace Hospital: The Cross-Sectional Determination of Relational Quality by
Transformational Leadership. Front. Psychiatry, 10, 622. ort- 2017_Executive-Summary.pdf.

Tanwar, K.; Kumar, A. (2019). Employer brand, person-organisation fit and employer of choice.
Pers. Rev.

Taylor, J.L.; Rew, L. (2011). A systematic review of the literature: Workplace violence in the
emergency department. J. Clin. Nurs., 20, 1072-1085.

Wang, Z.; Zaman, S.; Rasool, S.F.; uz Zaman, Q.; Amin, A. (2020). Exploring the Relationships
Between a Toxic Workplace Environment, Workplace Stress, and Project Success with the
Moderating Effect of Organizational Support: Empirical Evidence from Pakistan. Risk Manag.
Healthc. Policy, 13, 1055-1067.


https://jnraims.ir/article-1-307-fa.html

[ Downloaded from jnraims.ir on 2025-11-02 ]

Wang, Z.; Zaman, S.; Rasool, S.F.; uz Zaman, Q.; Amin, A. (2020). Exploring the Relationships
Between a Toxic Workplace Environment, Workplace Stress, and Project Success with the
Moderating Effect of Organizational Support: Empirical Evidence from Pakistan. Risk Manag.
Healthc. Policy, 13, 1055-1067.

Wolf, L.A.; Perhats, C.; Delao, A.M.; Clark, P.R. (2017). Workplace aggression as cause and
effect: Emergency nurses’ experiences of working fatigued. Int. Emerg. Nurs, 33, 48-52.

Zehir C &Erdogan E.(2021). The Association between Organizational Silence and Ethica
Leadership through Employee Performance. Procedia Social and Behavioral Sciences,
24:1389-1404.


https://jnraims.ir/article-1-307-fa.html

[ Downloaded from jnraims.ir on 2025-11-02 ]

The Effect of Toxic Organizational Environments on Employees' Sense
of Belonging with Regard to the Mediating Role of Organizational

Support and Employee Well-Being
Somayeh Tavakoliyan Ardakani’

Abstract

In this research, the impact of organizational toxic environments on employees' sense of
belonging was investigated, considering the mediating role of organizational support and
employees' well-being. This research is applied in terms of purpose and descriptive survey.
The statistical population of this research was made up of the employees of government
organizations in Tehran, and based on the Cochran formula, 385 people were selected as a
sample. A standard questionnaire was used to collect information in this research, and its
validity and reliability were confirmed. In this research, partial least squares method and
smartPLS software were used for data analysis. The results of this research showed that
toxic organizational environments have a negative effect on employee belongingness.
Also, the results showed that organizational support and employee well-being mediate this
relationship.

Keywords: Toxic Environments, Employee Well-Being, Employee Belonging,
Organizational Support
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